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Name of the post:

Method of Recruitment:

Senior Technical Officer (R&AL)

100% by Promotion

Reservation Roster Register

Number of posts in the 2
cadre(cadre strength)
Percentage of Reservation SCs 15 % STs 75% OBCs 0 % EWSs 0 %
prescribed:
Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi reserved Appointment | belongs | UR or as | appointing authority
nt No. for to reserved || or other authorised

SCs/STs SC/ST/O for officer

OBCs/E BC/Gener SC/ST/O

WSs al/EWS | BC/EWS
\ /1 H UR HS.S.Wason H 05-03-2001HUR HUR H ; Retirement 30-09-01 \
‘ 1/2 H UR HR.L. Dhamija H 05-03-2001HUR HUR H ; Retirement 31-08-01 ‘
‘ 13 H UR HJagdishPandey H 08-12-2006HUR HUR H H ‘
\ 1/4 H UR HAjayBabbar H 23-06-2011HUR HUR H H \
us W H [ —— H |
we | w o H I — [ |
wr [ s H [ — H |
us | wo H [ — H |
e we H [ —— H |
v W H I — [ |
oy W H [ — H |
v w H [ — H |
oy W H [ — H |
[ras] st | | | | | |
[ [Tue | | | | | | |
[z |[uR | | | | | |
[ | uR | | | | | | |
e [TuR | | | | | | |
=] [TuR | | | | | | |
(/e [ ur | | | | | | |
[z ][ se | | | | | | |

Liaison Officer (SC/ST)

23 June 2023

Liaison Officer (OBC)

Liaison Officer (EWS)

Professor-in-Charge

(Recruitment)

Administrative Officer



Reservation Roster Register

Name of the post:

Method of Recruitment: % by

Number of posts in the
cadre(cadre strength)

Percentage of Reservation SCs % STs % OBCs % EWSs %
prescribed:
NoPoi reserved name Appointment | belongs | UR or a5 appointing authority Remarks
"N scspsts scistio o atteer

OBCs/E BC/Gener| SC/ST/O

WSs al/EWS || BC/EWS
(e |[ur ] | | | | |
(e |[[ur ] | | | | |
[0 |[ ur | | | | | |
[t |[ uR | | | | | |
[z ][ ur | | | | | |
(s ][ ur | | | | | |
(s ][ st | | | | | |
[ [ uR | | | | |
[z ][ ur | | | | | |
EERC | | | | |
[rore |[uR | | | | | |
(s [ uR | | | | |
(s [ ur | | | | |
[ ][ s | | | | | |
(s ][ ur ] | | | | |
(e |[uR | | | | | |
(oo ][ ur | | | | | |

[t ][ ur | | | | | |

(a2 ][ uR | | | | | |
(s ][ uR | | | | | |
(s ][ st | | | | | |
[ [ e | | | | |

Liaison Officer (SC/ST) Liaison Officer (OBC) Liaison Officer (EWS) Professor-in-Charge Administrative Officer
(Recruitment)

23 June 2023
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Name of the post:

Reservation Roster Register

Method of Recruitment: % by
Number of posts in the
cadre(cadre strength)
Percentage of Reservation SCs % STs % OBCs % EWSs %
prescribed:
Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi reserved Appointment | belongs | UR or as | appointing authority
nt No. for to reserved | or other authorised
SCs/STs SC/ST/O for officer
OBCs/E BC/Gener| SC/ST/O
WSs al/EWS || BC/EWS
[z ][ or ] | | | | | |
[ | [Tor | | | | | | |
[ |[or | | | | | | |
[frvis | [or | | | | | | |
[rvis |[or ] | | | | | |
[z | [se | | | | | | |
[frvis | [or | | | | | | |
Summary as on 23-06-2023

Column

/Category OBC SC ST EWS UR

MRC/N-MRC

MRC |N-MRC| MRC |N-MRC| MRC |N-MRC| MRC |N-MRC| By |ByUR
MRC
No. of posts
utilised 0 0 0 0 0 0 0 0 0 2

Liaison Officer (SC/ST)

23 June 2023

Liaison Officer (OBC)

Liaison Officer (EWS)

Professor-in-Charge

(Recruitment)

Administrative Officer
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Reservation Roster Register

RATE T T
Name of the post: Technical Officer (R&AL)
Method of Recruitment: 50% by Promotion
Number of posts in the 3
cadre(cadre strength)
Percentage of Reservation SCs 15 % STs 75% OBCs 0 % EWSs 0 %
prescribed:
Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi reserved Appointment | belongs | UR or as | appointing authority
nt No. for to reserved | or other authorised

SCs/STs SC/ST/O for officer

OBCs/E BC/Gener SC/ST/O

WSs al/EWS | BC/EWS
I/1 H UR HBaIwantSingh H 05-03-2001HUR HUR H ; Retirement 31-12-02
‘ 1/2 H UR HA.G.Ansari H 05-03-2001HUR HUR H ; Retirement 30-09-05 ‘
‘ 1/3 H UR HK.C. Sharma H 01-02-2002HUR HUR H ‘;VoluntaryRetirement

28-02-03

‘ 1/4 H UR HDevinderSingh H 01-02-2002HUR HUR H ; Retirement 30-04-04 ‘
‘ 1/5 H UR HHartinathSingh H 17-06-2002HUR HUR H ; Expired 12-06-10 ‘
\ 1/6 H UR HMadanSingh H os-o1-2oosHsc HUR H ; Retirement 31-12-08 \
\ 1/7 H SsC HSuraj Bhan Chopra H 28-06-2009HSC Hsc H ; Retirement 31-03-15 \
‘ 1/8 H UR HShivKumar H 16-03-2010HUR HUR H ; Retirement 31-03-19 ‘
‘ 1/9 H UR HGqueetSingh H 01-01-2016HUR HUR H H ‘
‘ 1/10 H UR HSusanta Kumar Mohanty H 17-07-2019HUR HUR H H ‘
‘ /11 H UR HDineshKumar H 31-12-2022Hsc HUR H H ‘
um e H [ — H |
oy w H [ | H |
Y4 sT | | | | | |
omr R | | | | | |
w2 | R | | | | | |
w3 R | | | | | |
w4 R | | | | | |
oms R | | | | | |
ome | UR | | | | | |
w7 | sc | | | | | | |

Liaison Officer (SC/ST) Liaison Officer (OBC) Liaison Officer (EWS) Professor-in-Charge

23 June 2023

(Recruitment)

Administrative Officer



Reservation Roster Register

Name of the post:

Method of Recruitment: % by

Number of posts in the
cadre(cadre strength)

Percentage of Reservation SCs % STs % OBCs % EWSs %
prescribed:
NoPoi reserved name Appointment | belongs | UR or a5 appointing authority Remarks
"N scspsts scistio o atteer

OBCs/E BC/Gener| SC/ST/O

WSs al/EWS || BC/EWS
(e |[ur ] | | | | |
(e |[[ur ] | | | | |
[0 |[ ur | | | | | |
[t |[ uR | | | | | |
[z ][ ur | | | | | |
(s ][ ur | | | | | |
(s ][ st | | | | | |
[ [ uR | | | | |
[z ][ ur | | | | | |
EERC | | | | |
[rore |[uR | | | | | |
(s [ uR | | | | |
(s [ ur | | | | |
[ ][ s | | | | | |
(s ][ ur ] | | | | |
(e |[uR | | | | | |
(oo ][ ur | | | | | |

[t ][ ur | | | | | |

(a2 ][ uR | | | | | |
(s ][ uR | | | | | |
(s ][ st | | | | | |
[ [ e | | | | |

Liaison Officer (SC/ST) Liaison Officer (OBC) Liaison Officer (EWS) Professor-in-Charge Administrative Officer
(Recruitment)

23 June 2023
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Name of the post:

Reservation Roster Register

Method of Recruitment: % by
Number of posts in the
cadre(cadre strength)
Percentage of Reservation SCs % STs % OBCs % EWSs %
prescribed:
Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi reserved Appointment | belongs | UR or as | appointing authority
nt No. for to reserved | or other authorised
SCs/STs SC/ST/O for officer
OBCs/E BC/Gener| SC/ST/O
WSs al/EWS || BC/EWS
[z ][ or ] | | | | | |
[ | [Tor | | | | | | |
[ |[or | | | | | | |
[frvis | [or | | | | | | |
[rvis |[or ] | | | | | |
[z | [se | | | | | | |
[frvis | [or | | | | | | |
Summary as on 23-06-2023

Column

/Category OBC SC ST EWS UR

MRC/N-MRC

MRC |N-MRC| MRC |N-MRC| MRC |N-MRC| MRC |N-MRC| By |ByUR
MRC
No. of posts
utilised 0 0 1 0 0 0 0 0 1 2

Liaison Officer (SC/ST)

23 June 2023

Liaison Officer (OBC)

Liaison Officer (EWS)

Professor-in-Charge

(Recruitment)

Administrative Officer
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Reservation Roster Register

RATE T T
Name of the post: Technical Officer (R&AL)
Method of Recruitment: 50% by Direct
Number of posts in the 2
cadre(cadre strength)
Percentage of Reservation SCs 15 % STs 7.5% OBCs 27 % EWSs 10 %
prescribed:
Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi reserved Appointment | belongs | UR or as | appointing authority
nt No. for to reserved || or other authorised

SCs/STs SC/ST/O for officer

OBCs/E BC/Gener SC/ST/O

WSs al/EWS | BC/EWS
\ I/1 H UR HS.S.Wason H 21-06-1976HUR HUR H ; Promotion 05-03-01 \
‘ 1/2 H UR HR.L. Dhamija H 26-07-1978HUR HUR H ; Promotion 05-03-01 ‘
‘ 1/3 H UR HJagdish Pandey H 03-12-1998HUR HUR H ; Promotion 08-12-06 ‘
\ 1/4 H 0BC HAjay Babbar H 09-08-2002HUR HUR H ; Promotion 23-06-11 \
\ 1/5 H UR HAniI Kumar H 01-04-2003HOBC HUR H H \
‘ 1/6 H UR HSuman H 18-01-2010HUR HUR H H ‘
L7 ][ se || | | | | | |
| s || osc || | | | | | |
L e || W] | | | | | |
[ 20 || Ews || | | | | | |
[z || wR ] | | | | | |
| 1712 || osc || | | | | | |
(13 || W] | | | | | |
(s || st || | | | | | |
[ ]| w ] | | | | | |
[z || w_ | | | | | |
ER | | | | | |
[ s || osc || | | | | | |
[ w5 || W] | | | | | |
| e || Ews | | | | | | |
| w7 || sc | | | | | | |

Liaison Officer (SC/ST) Liaison Officer (OBC) Liaison Officer (EWS) Professor-in-Charge

23 June 2023

(Recruitment)

Administrative Officer



Reservation Roster Register

Name of the post:

Method of Recruitment: % by

Number of posts in the
cadre(cadre strength)

Percentage of Reservation SCs % STs % OBCs % EWSs %
prescribed:

Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi reserved Appointment | belongs | UR or as | appointing authority
nt No. for to reserved | or other authorised

SCs/STs SC/ST/O for officer
OBCs/E BC/Gener | SC/ST/O
WSs al/EWS || BC/EWS
[ s || ose | | | | | |
(s |[uR | | | | |
[0 [uR | | | | | |
[z | [uR | | | | | |
[z || oec | | | | | |
[mas [ ur | | | | | |
(e[S | | | | |
[foa] [TuR | | | | | |

[z |[ Ews | | | | | |

EERC | | | | |
[1ove |[ omc | | | | | |
(s [ uR | | | | |
(s [ ur | | | | |
[ ][ s | | | | | |
[1oys ][ oec | | | | | |
(e |[uR | | | | | |
(oo ][ ur | | | | | |

[t ][ ur | | | | | |

(a2 ][ Ews | | | | | |

(s ][ uR | | | | | |
(s ][ st | | | | | |
[ [ e | | | | |

Liaison Officer (SC/ST) Liaison Officer (OBC) Liaison Officer (EWS) Professor-in-Charge Administrative Officer
(Recruitment)

23 June 2023
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Name of the post:

Reservation Roster Register

Method of Recruitment: % by
Number of posts in the
cadre(cadre strength)
Percentage of Reservation SCs % STs % OBCs % EWSs %
prescribed:
Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi reserved Appointment | belongs | UR or as | appointing authority
nt No. for to reserved | or other authorised
SCs/STs SC/ST/O for officer
OBCs/E BC/Gener| SC/ST/O
WSs al/EWS || BC/EWS
[z ][ or ] | | | | | |
[ | [Tor | | | | | | |
[[rvia|[Tosc | | | | | | |
[frvis | [or | | | | | | |
[rvis |[or ] | | | | | |
[z | [se | | | | | | |
[[rvis | [Tews | | | | | | |
Summary as on 23-06-2023

Column

/Category OBC SC ST EWS UR

MRC/N-MRC

MRC |N-MRC| MRC |N-MRC| MRC |N-MRC| MRC |N-MRC| By |ByUR
MRC
No. of posts
utilised 1 0 0 0 0 0 0 0 1 1

Liaison Officer (SC/ST)

23 June 2023

Liaison Officer (OBC)

Liaison Officer (EWS)

Professor-in-Charge

(Recruitment)

Administrative Officer
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Name of the post:

Method of Recruitment:

Number of posts in the
cadre(cadre strength)

Workshop Technician Grade I (R& AL)

100% by Promotion

5

Reservation Roster Register

Percentage of Reservation SCs 15 % STs 75% OBCs 0 % EWSs 0 %
prescribed:
Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi reserved Appointment | belongs | UR or as | appointing authority
nt No. for to reserved | or other authorised

SCs/STs SC/ST/O | for officer

OBCs/E BC/Gener SC/ST/O

WSs al/EWS | BC/EWS
\ I/1 H UR HBaIwantSingh H 01-04-1984HUR HUR H ; Promotion 05-03-01 \
‘ 1/2 H UR HA.G.Ansari H 01-04-1984HUR HUR H ; Promotion 05-03-01 ‘
‘ 1/3 H UR HK.C. Sharma H 01-04-1984HUR HUR H ; Promotion 01-02-02 ‘
‘ 1/4 H UR HDevinderSingh H 01-03-1992HUR HUR H ; Promotion 01-02-02 ‘
‘ 1/5 H UR HJagvirSingh H 01-03-1992HUR HUR H ; Retirement 31-05-01 ‘
‘ 1/6 H UR HHartinathSingh H 01-03-1992HUR HUR H ; Promotion 17-06-02 ‘
‘ 1/7 H SC HMadanSingh H 01-09-1997Hsc Hsc H ; Promotion 06-01-05 ‘
\ 1/8 H UR HSuraj Bhan Chopra H o1-09-1997Hsc HUR H ; Promotion 26-06-09 \
\ 1/9 H UR HShivKumar H 01-09-1997HUR HUR H ; Promotion 16-03-10 \
‘ 1/10 H UR HGqueetSingh H 29-05-2009HUR HUR H ; Promotion 01-01-16 ‘
‘ I/11 H UR HSusanta KumarMohantyH 29-05-2009HUR HUR H ; Promotion 17-07-19;

Promotion 17-07-19

‘ 1/12 H UR HDinesh Kumar H 29-05-2009Hsc Hsc H ; Promotion 31-12-22 ‘
‘ /13 H UR HSuniI Kumar Jatrana H 23-12-2009Hsc HUR H H ‘
Y4 sT | | | | | |
\ 1I/1 H UR HFirothan H 29-03-2016HOBC HUR H H \
‘ 11/2 H UR HT.M. Mawalavan H 30-07-2019HOBC HUR H H ‘
‘ 11/3 H UR HVikasRana H 15-02-2023HUR HUR H H ‘
w4 R | | | | | |
oms R | | | | | |
ome | UR | | | | | |
w7 | sc | | | | | | |

Liaison Officer (SC/ST)

23 June 20.

23

Liaison Officer (OBC)

Liaison Officer (EWS)

Professor-in-Charge

(Recruitment)

Administrative Officer



Reservation Roster Register

Name of the post:

Method of Recruitment: % by

Number of posts in the
cadre(cadre strength)

Percentage of Reservation SCs % STs % OBCs % EWSs %
prescribed:
NoPoi reserved name Appointment | belongs | UR or a5 appointing authority Remarks
"N scspsts scistio o atteer

OBCs/E BC/Gener| SC/ST/O

WSs al/EWS || BC/EWS
(e |[ur ] | | | | |
(e |[[ur ] | | | | |
[0 |[ ur | | | | | |
[t |[ uR | | | | | |
[z ][ ur | | | | | |
(s ][ ur | | | | | |
(s ][ st | | | | | |
[ [ uR | | | | |
[z ][ ur | | | | | |
EERC | | | | |
[rore |[uR | | | | | |
(s [ uR | | | | |
(s [ ur | | | | |
[ ][ s | | | | | |
(s ][ ur ] | | | | |
(e |[uR | | | | | |
(oo ][ ur | | | | | |

[t ][ ur | | | | | |

(a2 ][ uR | | | | | |
(s ][ uR | | | | | |
(s ][ st | | | | | |
[ [ e | | | | |

Liaison Officer (SC/ST) Liaison Officer (OBC) Liaison Officer (EWS) Professor-in-Charge Administrative Officer
(Recruitment)

23 June 2023
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Name of the post:

Reservation Roster Register

Method of Recruitment: % by
Number of posts in the
cadre(cadre strength)
Percentage of Reservation SCs % STs % OBCs % EWSs %
prescribed:
Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi reserved Appointment | belongs | UR or as | appointing authority
nt No. for to reserved | or other authorised
SCs/STs SC/ST/O for officer
OBCs/E BC/Gener| SC/ST/O
WSs al/EWS || BC/EWS
[z ][ or ] | | | | | |
[ | [Tor | | | | | | |
[ |[or | | | | | | |
[frvis | [or | | | | | | |
[rvis |[or ] | | | | | |
[z | [se | | | | | | |
[frvis | [or | | | | | | |
Summary as on 23-06-2023

Column

/Category OBC SC ST EWS UR

MRC/N-MRC

MRC |N-MRC| MRC |N-MRC| MRC |N-MRC| MRC |N-MRC| By |ByUR
MRC
No. of posts
utilised 2 0 1 0 0 0 0 0 3 1

Liaison Officer (SC/ST)

23 June 2023

Liaison Officer (OBC)

Liaison Officer (EWS)

Professor-in-Charge

(Recruitment)

Administrative Officer
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