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Name of the post:

Method of Recruitment:

Number of posts in the
cadre(cadre strength)

100% by Promotion

Reservation Roster Register

Public Health Nurse (Supervisor)

Percentage of Reservation SCs 15 % STs 75% OBCs 0 % EWSs 0 %
prescribed:
Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi reserved Appointment | belongs | UR or as | appointing authority
nt No. for to reserved | or other authorised

SCs/STs SC/ST/0 for officer

OBCs/E BC/Gener SC/ST/O

WSs al/EWS | BC/EWS
\ I/1 H UR Hp. Peter H 2o-o3-zoo1Hun HUR H ;Retirementzs-oz-zoo7\
‘ 1/2 H UR HMerchohn H 20-03-2001HUR HUR H ;Retirement31-05-2022‘
‘ 1/3 H UR HAmbika PS H 06-01-2005HOBC HUR H H
\ 1/4 H 0BC HSheeja KK H 25-05-2007Hosc HUR H H \
\ 1/5 H UR HSunita H 26-10-2022HSC HUR H H \
[ s || wr | | | | | | |
L7 ]| se || | | | | | |
| s || osc || | | | | | |
L ue || W] | | | | | |
[ 20 || Ews || | | | | | |
[z || wR ] | | | | | |
| 1712 || osc || | | | | | |
(13 || W] | | | | | |
(s || st || | | | | | |
[ || w ] | | | | | |
(w2 || w_ | | | | | |
| ws || W | | | | | |
[ s || osc || | | | | | |
[ || W] | | | | | |
| we || Ews | | | | | | |
| w7 || sc | | | | | | |

Liaison Officer (SC/ST)

10 July 2023

Liaison Officer (OBC)

Liaison Officer (EWS)

Professor-in-Charge

(Recruitment)

Administrative Officer



Reservation Roster Register

Name of the post:

Method of Recruitment: % by

Number of posts in the
cadre(cadre strength)

Percentage of Reservation SCs % STs % OBCs % EWSs %
prescribed:

Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi reserved Appointment | belongs | UR or as | appointing authority
nt No. for to reserved | or other authorised

SCs/STs SC/ST/O for officer
OBCs/E BC/Gener | SC/ST/O
WSs al/EWS || BC/EWS
[ s || oee | | | | | |
(s |[ur | | | | | |
[0 [uR | | | | | |
[z | [uR | | | | | |
[z || oec | | | | | |
[mas [ ur | | | | | |
(e[S | | | | |
[ ] [TuR | | | | | |

[mz |[ Ews | | | | | |

ELER T | | | | |
[mme |[ omc | | | | | |
[ms [ uR | | | | |
[mws [ ur | | | | | |
[z ][ s | | | | | |
[mms |[ oec | | | | | |
[mme [ uR | | | | |
(oo ][ ur | | | | | |

[t ][ ur | | | | | |

(a2 ][ Ews | | | | | |

(s ][ uR | | | | | |
(s ][ st | | | | | |
[ [ e | | | | |

Liaison Officer (SC/ST) Liaison Officer (OBC) Liaison Officer (EWS) Professor-in-Charge Administrative Officer
(Recruitment)

10 July 2023
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Name of the post:

Reservation Roster Register

Method of Recruitment: % by
Number of posts in the
cadre(cadre strength)
Percentage of Reservation SCs % STs % OBCs % EWSs %
prescribed:
Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi reserved Appointment | belongs | UR or as | appointing authority
nt No. for to reserved | or other authorised
SCs/STs SC/ST/O for officer
OBCs/E BC/Gener| SC/ST/O
WSs al/EWS || BC/EWS
[z ][ or ] | | | | | |
[ | [Tor | | | | | | |
[[rvia|[Tosc | | | | | | |
[frvis | [or | | | | | | |
[rvis |[or ] | | | | | |
[z | [se | | | | | | |
[[rvis | [Tews | | | | | | |
Summary as on 10-07-2023

Column

/Category OBC SC ST EWS UR

MRC/N-MRC

MRC |N-MRC| MRC |N-MRC| MRC |N-MRC| MRC |N-MRC| By |ByUR
MRC
No. of posts
utilised 1 1 0 0 0 0 0 0 1 0

Liaison Officer (SC/ST)

10 July 2023

Liaison Officer (OBC)

Liaison Officer (EWS)

Professor-in-Charge

(Recruitment)

Administrative Officer
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Name of the post:

Method of Recruitment:

Number of posts in the
cadre(cadre strength)

100% by Direct

Reservation Roster Register

Public Health Nurse

Percentage of Reservation SCs 15 % STs 7.5% OBCs 27 % EWSs 10 %
prescribed:
Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi reserved Appointment | belongs | UR or as | appointing authority
nt No. for to reserved | or other authorised

SCs/STs SC/ST/O | for officer

OBCs/E BC/Gener SC/ST/O

WSs al/EWS | BC/EWS
‘ I/1 H UR HR.SamueI (SG) H 01-07-1970HUR HUR H ;Retirement31-12-2000‘
‘ 1/2 H UR HSaroj Bala Kholi (SG) H 01-03-1976HUR HUR H ;Retirement30-08-2000‘
‘ 1/3 H UR HP. Peter H 01-06-1977HUR HUR H ; Promotion 20-03-2001‘
\ 1/4 H OBC HMerchohn H 16-10-1997HUR Hosc H ; Promotion 20-03-2001\
\ 1/5 H UR HSuniIa Elias H os-11-zoo1Hun HUR H ; Resignation 08-02- \
‘ 1/6 H UR HHarjeetkaur H 23-10-2001HUR HUR H ; Resignation 17-01- ‘
‘ 1/7 H SC HAmbika PS H 06-11-2001HOBC Hsc H ; Promotion 06-01-2005‘
\ 1/8 H OBC HSheeja KK H 05-11-2001Hosc Hosc H ; Promotion 25-05-2007\
\ 1/9 H UR HSunita H 06-11-2001HSC Hsc H ; Promotion 26-10-2022‘
‘ 1/10 H EWS HGeeta H 29-09-2007Hosc HUR H ; Resignation 14-12-
‘ /11 H UR HMangi Lal Choudhary H 17-12-2007HOBC HUR H H ‘
\ /12 H OBC HSatyam Yadav H 23-09-2019HOBC HOBC H H \
v w H [ | H |
(14 || sT | | | | | |
om1 ) uwR | | | | | |
w2 R | | | | | |
w3 R | | | | | |
a4 || osc | | | | | | |
omws | wR | | | | | |
 me | Ews | | | | | |
w7 osc | | | | | |

Liaison Officer (SC/ST)

10 July 2023

Liaison Officer (OBC)

Liaison Officer (EWS)

Professor-in-Charge

(Recruitment)

Administrative Officer



Reservation Roster Register

Name of the post:

Method of Recruitment: % by

Number of posts in the
cadre(cadre strength)

Percentage of Reservation SCs % STs % OBCs % EWSs %
prescribed:

Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi reserved Appointment | belongs | UR or as | appointing authority
nt No. for to reserved | or other authorised

SCs/STs SC/ST/O for officer
OBCs/E BC/Gener | SC/ST/O
WSs al/EWS || BC/EWS
[ s || oee | | | | | |
(s |[ur | | | | | |
[0 [uR | | | | | |
[z | [uR | | | | | |
[z || oec | | | | | |
[mas [ ur | | | | | |
(e[S | | | | |
[ ] [TuR | | | | | |

[mz |[ Ews | | | | | |

ELER T | | | | |
[mme |[ omc | | | | | |
[ms [ uR | | | | |
[mws [ ur | | | | | |
[z ][ s | | | | | |
[mms |[ oec | | | | | |
[mme [ uR | | | | |
(oo ][ ur | | | | | |

[t ][ ur | | | | | |

(a2 ][ Ews | | | | | |

(s ][ uR | | | | | |
(s ][ st | | | | | |
[ [ e | | | | |

Liaison Officer (SC/ST) Liaison Officer (OBC) Liaison Officer (EWS) Professor-in-Charge Administrative Officer
(Recruitment)

10 July 2023
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Name of the post:

Reservation Roster Register

Method of Recruitment: % by
Number of posts in the
cadre(cadre strength)
Percentage of Reservation SCs % STs % OBCs % EWSs %
prescribed:
Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi reserved Appointment | belongs | UR or as | appointing authority
nt No. for to reserved | or other authorised
SCs/STs SC/ST/O for officer
OBCs/E BC/Gener| SC/ST/O
WSs al/EWS || BC/EWS
[z ][ or ] | | | | | |
[ | [Tor | | | | | | |
[[rvia|[Tosc | | | | | | |
[frvis | [or | | | | | | |
[rvis |[or ] | | | | | |
[z | [se | | | | | | |
[[rvis | [Tews | | | | | | |
Summary as on 10-07-2023

Column

/Category OBC SC ST EWS UR

MRC/N-MRC

MRC |N-MRC| MRC |N-MRC| MRC |N-MRC| MRC |N-MRC| By |ByUR
MRC
No. of posts
utilised 1 1 0 0 0 0 0 0 1 0

Liaison Officer (SC/ST)

10 July 2023

Liaison Officer (OBC)

Liaison Officer (EWS)

Professor-in-Charge

(Recruitment)

Administrative Officer





