Reservation Roster Register

Name of the post: Telecom Operating Assistant Grade I
Method of Recruitment: 80% by Direct
Number of posts in the 12
cadre(cadre strength)
Percentage of Reservation SCs 15 % STs 7.5% OBCs 27 % EWSs 10 %
prescribed:
Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi | reserved Appointment | belongs UR or as | appointing authority
nt No. for to reserved | or other authorised
SCs/STs SC/ST/O for officer
OBCs/E BC/Gener SC/ST/O
WSs al/EWS | BC/EWS
1/1 ‘ UR ‘Suman 26-06-2014‘ ‘UR ‘UR ‘
1/2 ‘ UR ‘Saroj 26-06-2014‘ ‘UR ‘UR ‘
1/3 ‘ UR ‘Alka 26-06-2014‘ ‘UR ’UR ‘
1/4 ‘ 0BC ‘Nusrat Praveen 26-06-2014‘ ‘UR ‘UR \
/s |[ WR_| | | |
36 |[ R | | | |
iz | s || | | |
/s |[ osc | | | |
s |[ wr | | | |
1/10 ‘ EWS ‘ H ‘ ‘
1 || wR | | | |
1/12 ‘ OBC ‘ H ‘ ‘
s |[ToRT | | |
yjaa | st || | | |
1 |[ur | | | |
mjz |[R | | | |
/3 |[ur | | | |
I1/4 ‘ OBC ‘ H ‘ ‘
ms |[ W | | |
11/6 ‘ EWS ‘ H ‘ ‘
w7 | se | | | |

Liaison Officer (SC/ST) Liaison Officer (OBC) Liaison Officer (EWS) Professor-in-Charge Administrative Officer
(Recruitment)

16 June 2023



Reservation Roster Register

Name of the post:

Method of Recruitment: % by

Number of posts in the
cadre(cadre strength)

III/10 ‘ UR

III/11 ‘ UR

II1/12 ‘ EWS

II1/13 ‘ UR

I11/14 ‘ ST

Percentage of Reservation SCs % STs % OBCs % EWSs %
prescribed:
Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi reserved Appointment | belongs || UR or as | appointing authority
nt No. for to reserved | or other authorised
SCs/STs SC/ST/O for officer
OBCs/E BC/Gener SC/ST/O
WSs al/EWS | BC/EWS
ns | osc = |
ws | w | [ |
mo | uR | == |
man | o [ |
/12 ‘ OBC \ H ‘ ‘
mas | o [ |
me st [— |
m W = |
I11/2 ‘ EWS ‘ H ‘ ‘
mys | uR | == |
I11/4 ‘ OBC \ H ‘ ‘
mys | W [ |
mys | uR | == |
my | se [— |
I11/8 ‘ OBC ‘ H ‘ ‘
mys | uR | == |
| | |
| | |
| | |
| | |
| | |
| | |

v/1 ‘ UR

Liaison Officer (SC/ST) Liaison Officer (OBC) Liaison Officer (EWS) Professor-in-Charge Administrative Officer
(Recruitment)

16 June 2023



i 5 R

Name of the post:
Method of Recruitment:

Number of posts in the
cadre(cadre strength)

Percentage of Reservation
prescribed:

% by

SCs % STs % OBCs

% EWSs %

Reservation Roster Register

Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi reserved Appointment | belongs || UR or as | appointing authority
nt No. for to reserved | or other authorised
SCs/STs SC/ST/O for officer
OBCs/E BC/Gener SC/ST/O
WSs al/EWS | BC/EWS
w2 || || | | |
s |[Tur | | | |
IvV/4 ‘ OBC ‘ H ‘ ‘
s || wR ] | | |
wje || wr || | | |
v ose [— |
s | ews [— |
Summary as on 16-06-2023
Column
/Category OBC SC ST EWS UR
MRC/N-MRC
MRC |N-MRC| MRC |N-MRC' MRC |N-MRC| MRC |N-MRC| By By UR
MRC
No. of posts
utilised 0 0 0 0 0 0 0 0 0 4

Liaison Officer (SC/ST)

16 June 2023

Liaison Officer (OBC)

Liaison Officer (EWS) Professor-in-Charge

(Recruitment)

Administrative Officer



Reservation Roster Register

Name of the post: Telecom Operating Assistant Grade II
Method of Recruitment: 100% by Promotion
Number of posts in the 1
cadre(cadre strength)
Percentage of Reservation SCs 15 % STs 75% OBCs 0 % EWSs 0 %
prescribed:
Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi | reserved Appointment | belongs UR or as | appointing authority
nt No. for to reserved | or other authorised
SCs/STs SC/ST/O for officer
OBCs/E BC/Gener SC/ST/O
WSs al/EWS | BC/EWS
/1 ‘ UR  (Chandreshwar Kr. 29-11-2015HOBC ‘UR ‘
Kushwaha
2 |[[ R | | | |
s |[ | | | |
ya |[ e ] | | |
s |[TuR | | |
s |[ R | | | |
7 |[ sc | | | |
s |[ wR | | | |
e [umT| | | |
0 || wr | | | |
ya |[ we || | | |
2| [oRT| | | |
g | [Tur | | | |
et [se| | | |
/1| [Tur | | | |
o2 |[[ur | | | |
/3 |[ur | | | |
mjaT| TR | | |
m/5 | [TeRT | | |
mje | [Tur ]| | | |
w7 |[[sc ] | | |

Liaison Officer (SC/ST) Liaison Officer (OBC) Liaison Officer (EWS) Professor-in-Charge Administrative Officer
(Recruitment)

16 June 2023



Reservation Roster Register

Name of the post:

Method of Recruitment: % by

Number of posts in the
cadre(cadre strength)

III/10 ‘ UR

III/11 ‘ UR

II1/12 ‘ UR

II1/13 ‘ UR

I11/14 ‘ ST

Percentage of Reservation SCs % STs % OBCs % EWSs %
prescribed:
Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi reserved Appointment | belongs || UR or as | appointing authority
nt No. for to reserved | or other authorised
SCs/STs SC/ST/O for officer
OBCs/E BC/Gener SC/ST/O
WSs al/EWS | BC/EWS
ns | R = |
ws | w | [ |
mo | uR | == |
man | o [ |
w2 | R [— |
mas | o [ |
me st [— |
m W = |
mz | W [ |
mys | uR | == |
mis | W [ |
mys | W [ |
mys | uR | == |
my | se [— |
mys | uR | == |
mys | uR | == |
| | |
| | |
| | |
| | |
| | |
| | |

v/1 ‘ UR

Liaison Officer (SC/ST) Liaison Officer (OBC) Liaison Officer (EWS) Professor-in-Charge Administrative Officer
(Recruitment)

16 June 2023



i 5 R

Name of the post:

Method of Recruitment: % by

Number of posts in the
cadre(cadre strength)

Reservation Roster Register

Percentage of Reservation SCs % STs % OBCs % EWSs %
prescribed:
Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi reserved Appointment | belongs || UR or as | appointing authority
nt No. for to reserved | or other authorised
SCs/STs SC/ST/O for officer
OBCs/E BC/Gener SC/ST/O
WSs al/EWS | BC/EWS
w2 || || | | |
w3 | [ToRT| | | |
/e || wR|| | | |
s || wR ] | | |
wje || wr || | | |
v ose [— |
wjs || wR_ || | | |
Summary as on 16-06-2023
Column
/Category OBC SC ST EWS UR
MRC/N-MRC
MRC |N-MRC| MRC |N-MRC' MRC |N-MRC| MRC |N-MRC| By By UR
MRC
No. of posts
utilised 1 0 0 0 0 0 0 0 1 0
Liaison Officer (SC/ST) Liaison Officer (OBC) Liaison Officer (EWS) Professor-in-Charge Administrative Officer

16 June 2023

(Recruitment)
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