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Reservation Roster Register

RATE T T
Name of the post: Assistant Blood Transfusion Officer
Method of Recruitment: 100% by Direct
Number of posts in the 6
cadre(cadre strength)
Percentage of Reservation SCs 15 % STs 7.5% OBCs 27 % EWSs 10 %
prescribed:
Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi reserved Appointment | belongs | UR or as | appointing authority
nt No. for to reserved | or other authorised
SCs/STs SC/ST/O for officer
OBCs/E BC/Gener SC/ST/O
WSs al/EWS | BC/EWS
\ I/1 H UR HDr. Raju Singh H 11-01-1986HSC HUR H ‘;Retirement28-02-
2023; Retirement 28-02-
‘ 12 H UR HDr.AnjaIi Hajarika H 22-08-1994HST HUR H H
‘ 1/3 H UR HDr. Poonam Coshic H 19-01-2006HUR HUR H ‘;APPOINTEDTOTHE
POST OF b.t.o W.E.F
01.09.2007THROUGH
DIRECT MODE 01-09-
‘ 1/4 H 0BC HDr.VedanandArya H 15-01-2008HOBC Hsc H H ‘
\ 1/5 H UR HDr. Sulekha Karjee H 09-06-2008HUR HOBC H H \
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Liaison Officer (SC/ST) Liaison Officer (OBC) Liaison Officer (EWS) Professor-in-Charge

10 June 2023

(Recruitment)

Administrative Officer
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Name of the post:
Method of Recruitment: % by

Number of posts in the
cadre(cadre strength)

Percentage of Reservation SCs % STs % OBCs % EWSs %
prescribed:

Cycle UR or Name Date of Whether | Filled as Signature of Remarks
No./Poi reserved Appointment | belongs | UR or as | appointing authority
nt No. for to reserved | or other authorised

SCs/STs SC/ST/O for officer

OBCs/E BC/Gener | SC/ST/O

WSs al/EWS || BC/EWS
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Summary as on 10-06-2023

Column
/ Category OBC SC ST EWS UR
MRC/N-MRC
MRC |N-MRC| MRC |N-MRC| MRC |N-MRC| MRC N-MRC| By By UR
MRC
No. of posts
utilised 0 1 0 1 1 0 0 0 1 0
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