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ALL INDIA INSTITUTE OF MEDICAL SCIENCES
ANSARI NAGAR, NEW DELHI-110029

F.N0.9-411/2018 (D.A/P.F )-Estt-I

OFFICE MEMORANDUM

Sub:
Allowance to 50% - reg.

FRARERRR R AR RFAK

Dated: 10.05.2024

Enhancement in the rates of various Allowances on Account of revision of rates of Dearness

The undersigned is directed to convey the approval of the Competent Authority in terms of following
OMs issued by DoPT/DoE, of Govt. of India from time to time wherein mentioned that the limit would be
automatically raised by 25% every time the Dearness Allowance on the revised pay structure goes up by 50% :

S. OM Number Dated OMs’ Implementation  of  the
No issued by | recommendation of 7t CPC -
Ministry. Reg.
/Gol
1. OM No.19051/1/2017-E.IV 02.08.2017 | MoF/DoE | Dress Allowance
2. OM No.Z.28015/50/2017-N 31.08.2017 | MoH &FW | Dress Allowance to the Nursing
Personnel
3. OM No.19030/1/2017-E.IV 13.07.2017 | MoF/DoE | Travelling Allowance Rules.
4, (i) OM No.A-45012 /04/2017- | 09.04.2019 | MoH&FW | Conveyance Allowance
CHS-V (Pt.)
(i) OM No.19039 /03/2017- | 19.07.2017 | MoF/DoE
EIV
B, OM No.2/11/2017-Estt.(Pay- | 24.11.2017 | DoP&T Deputation Allowance
1)
6. OM No.A-27012/ 02/2017- | 16.08.2017 | DoP&T Children Education Allowance
Estt.(AL)
7. OM No.Z.28015 /50/2017-N 31.08.2017 | MoH&FW | Nursing Allowance
8. OM No.2/5/2017-E.1I (B) 07.07.2017 | MoF/DoE | House Rent Allowance (HRA)
9. OM No.A-27012/03/2017- | 16.08.2017 | DoP&T Special Allowance for Child care
Estt.(AL) for Women with Disabillities.
10. | OM No.38/37/2016- | 04.08.2016 | DoP&T Revision of provisions
P&PW(A)(i) (Pensioners | regulating pension/gratuity /

)

commutation of  pension/
family = pension  /disability
pension /ex-gratia lump sum
compensation, etc.

In view of above, it has been decided that the same may be implemented in AIIMS, New Delhi also
w.e.f. 01.01.2024, in view of provisions of above referred memorandums.

Hindi version will follow

—<raSent by Emall

e

Encl. As above
Financial Advisor, AIIMS, New Delhi

Distribution:

S

AIIMS website.
Copy forwarded for information to:

AR

(Anita Tete)

Sr. Administrative Officer (DO)

F. C..MIMS, '
Dean (Academic/Research/Exam)/Chi es/Head of Department/Section Units

Medical Superintendent (Hosp.)/ (Dr. RPC), AIIMS, New Delhi
Sr. Financial Advisor/Financial Advisor/F&CAO/ Accounts Officer, ATIMS, New Delhi.
All Sr. Administrative/ Administrative/ Asstt. Admn. Officer ATIMS, New Delhi

All Associations/Unions of AIIMS, New Delhi
The Computer Facility - with a request to upload this on official website of the Institute

The Sr. Hindi Officer - with request to provide the Hindi version for the same for uploading on the

PPS/PS to Director/ Additional Director (Admn.)/Dy. Secy/CAQ, AIIMS, New Delhi.



s .. No.19051/1/2017-E.IV

" . ¢ : Govermnment of Indla

Ministry of Finance
Department of Expenditure

~ New Delhi, the 2 August 2017

.

OFFICE MEMORANDUM

Subject: - Implementatlon of the recommendatlons of the Seventh Central Pay Commission. ~If

Consequent upon the decisions taken by the Government on thé recommendations of the Seventh

~ Central Pay Commission, in supersession of the existing orders relating to Uniform related Allowances viz.

Clothing Allowance, Initial Equipment Allowance, Kit Maintenance Allowance, Robe Allowance, Robe

. Maintenance Allowance, Shoe Allowance, Uniform Allowance and Washing Allowance- which have been

subsumed. in a single Dress Allowarice, the President Is pleased to decide the rates of Dress Allowance in r/o
the following categories of Central Government employees as under:-

S.No. | Category of employee Rate per annum
: . "{In Rs.)
1. Special Protection Group (SPG) Operational 27,800/-
Special Protection Group (SPG) Non-operational 21,225/-"

2. Officers of Army /IAK/ Navy/ CAPFs/CPQs RPF/RPSF/IPS/Coast Guard. 20,000/
3. MNS officers, Officers of DANIPS/ACP of Delhi Police/ olher Union | 15,000/
Territories. :
4, Execulive staff of Customs, Central Excise and Narcotics Department (both | 10,000/
in summer and summer-cum-winter), Indian Corporate Law Service {ICLS)
Officers , Legal officers in NIA, Bureati of Immigration Personal (in
Mumbai, Chennai, Daihi, Amritsar, Kolkatta and all check points of Bureau
of Immigration) PBORs of Defence Services / CAPFs/RPF/Police Forces of
Union Territories and. Indian Coast Guard, Staion Masters of indian
Railways.

5. Other categories of staff who were suppl:ed Uniforms and are requrred to | 5000/-
wear them regularly like Trackmen, Running staff of Indian Railways, Staff
Car Drwers MTS, Canteen staff of Non-Statutory Departmental Canteens,

elc.
8. Nurses ' _ 1800/- per month

2. Aliowances related to mamtenance washing of Uniform are subsumed in. Dress Allowance and will not

be payable separately

3. Further categories of staﬁ who were earlier being provided Uniforms, will henceforth not be provided
“with Uniforms. | .
' 4 The amount of Dress A!lowance shall be credited to the salary of emp!oyees directly once a yearin the

month of July.

5. This aIIowance COVErs oniy‘the basic uniform of the employees. Any special clothing like that provided

at Siachen Glacier or inside submarine or fluorescent clothing provided to Trackmen or Indian Railways or to [B
personnel posted at high altitudes wili continue to be provided by the concerned Ministry as per existing norms.

b. QOutfit Allowance, paid to Indian Foreign Service officers and employees will continue to be provided as
before, is enhanced by 50%.

/5. These orders shall take effect from 91 July, 2017,



9, Separate orders will be issued by Ministry of Defence, Ministry of Home Affairs, Ministry of Railways,
Ministry of Health & Family Welfare, Ministry of Corporate Affairs, Ministry of Extemnal Affairs, Department. of
Revenue, Department of Personnel & Training and Cabinet-Secretariat in respect of employees of these
Mln:stnes! Departments. : '

10. In so far as the persons. semng in the Indian Audit & Accounts Department are concemed these orders
issue in consultation with the Comptroller & Auditor General of India.

Hindi version Is attached. | W

- {Annie George Mathéw):
Joint Secretary to the Government of india

To, .
All Ministries and Departments of the Gavt. of India etc. as per standard distribution list.

Copyto: C8AG and U.P.S.C., etc. as per standard endorsement list,



No. 2.28015/50/2017-N
. : ' Government of India
mzfmx‘:;ry of Health & I‘amxiy Wellare Finance

{ Nursing Section |
vk

‘\E";rm:m Bhdmn New Dealhs,
Dated the at® Augqst 2017

OFFICE MEMORANDUM

- hnplemeatation of the

Central Pay Comnussmn - regarding
ek

recommendations of the

Conseguent upou tae decision taken by the Goveinment of India on f.he
cocormeaendations of the 79 Pay Commission, its supersession of the extsting order
retatice o Unifoom allowance and Washing Allmvancc, which have been subsumed i a

RERIE ss23 Al'ewanse, the President is pleased to decide the rates of Dress Allowance st
i of T, 1800 /- p er thonth in respect of the Nursing Personnel of ali categories at all
v i Ceutrsl Goverranent/ UT Hospitals/ Institntions cad Ceatraily funded

snopodizs e AUMS, New Delhi, PGIMER, Chanchgarh JIPMER, Pondiche:cy
Vroed o the Bllowang, condi tions.

o Alinwence related to washing of Uniform are subsumed in Dress Allowance and
will ot be aayabh. scparately.

i, ’;i"ér viennt of Dress Allowance shall be credited to the* smazy ol the employzes

el wrin e et of ?Lﬂf

Gorfrneeaies sl wed be freated as a part of poy as already decided vide

i’m';i; ud Pamdly Welfare Oder No. Z-28015/86/97-N dated

2 (AR
s teoadw e 2

w -

.

2o Tharevised rates of allowauces shall be admissible with eifect from the 1t of July,
2017 » .

t. The additonal cxpand.ttu:c on this allowance would be met by the respective
institutions from their sanctioned budget. ‘

5 This dssues with the tapproval of  SS&FA vide Dy .No.2897/17-I8D  dated
A0.0G8Z0N7 and Departme L o Xpencizture vide 1D Note No.300347605/2017 dated

g S | : |
57 Qe \x" ; R h&.{‘:m
¢ é(é Y 19 SEP 201 | (A K Sahooj

Under Secrctary to the Gove, of India

71 M \u&i - Tel Nu: 23061203

N

1. All Ministries/ Departments to the Govermment of India |
2. Chief Secretaries/ Adnyinistrators of all Union Territories
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y forwarded for information and further necessary action to:

Divector General of Health Services, Nirman Bhavan, NewDelhi

Joint Secretary (UT}, Ministry of Home Affairs , North Blocak, New Delhj
Director, CHS, Ministry of Health & Farmily Welfare

Dirvecmor, Al Indis 1nstifute of veedical Scisnvas, Kew Delhi

Director, PGIMER, Chandigarh

Director, JIPMER, Dhanvantri N agar, Puducherry

Director, NEIGRIMS, Shillong : _
e Principal/ Medical Superintendent, Safdarping Hospital [ Dy R wt oL
Hospital/ LHMC & SKC Hospital/ RAK Collese of Nursing/ Lady Reading
Health School, Delhi.

\" :,’

(A K Sateo)

Under Secretary to the Govt. of India
Tel No: 23061203



MO 190307172037 8 1
Governmen) of Ingia
i Miustry of Finance
¢ . : " Deoartment of Expenditure

New Daihi, the 13 July 2017
OFFIGE MEMORANDUM |
eventh C%ntrai Pay Commissicn

Consequent upon "the decisions faken by the Government on ihe recommendations of the Seventh Central
Pay Commission relating lo Travelling Allowance entittements to civifian employees of Central Governmenl, President
is pleased to decide the revision in the rates ¢ Traveling Allowance as sel oul o 1he Annexure 1o this Ofiice
Memorangum. '

2 The 'Pay Leve! for determining the TAIDA entdlement is as indicated in Ceniral Civit Service (Revised Pay)
Rules 20186,
3 The term "Pay in the Lever for the purpose ul these orders refer to Basi Pay drawn in appropriate Pay level

in the Pay Malrix as defined in Rule 3(8) of Central Cayil Services {Revised Pay} Rules. 2018 and does not include
Non-Prachsing Allowance (NPA), Military Servica Pay (MSP) or any ofher lype of pay lixe special pay, elc

4. However, if the Travelling Allowance enlillemenls in lerms of the revised entitlements now preseribed resull in
a fowering of the existing entitlernents in the case of any individual, groups or classes of empioyees, the entillernents,
particularly 1n respect of mode of travel, class of accommodation, efc., shall not be lowered, They will instead continue
10 be governed by the earlier orders on the subjeci ti such fime as they become eligible 0 the normal course, for the
higher enlitiemnents.

5 The ciaims submitied in respeci of iourney made on or after 1= July, 2017 may be reguiated in accordance
with these orders. In respant of Jjourmeys performed arior io 1% July, 2017, the claims may be reguiated in accordance
with the previous orders daied 23 48 2008 :

6 it may be noted lhat no addibional lunds w:' be arovided on account of revision i~ | & DA entitlemenis 1 may
therefore be ensured that permission (o offic:a travel s gven judiciously and restrcled only 10 absohutely essential
cfficia: requicements. -

7 These orders shall take effect from 04 July, 2017

8. Separaie orders will be issued by Minsiry of Defence ang Ministry of Railways in respect of Armed Forces
personnal and Railway employees, resoectively

-

g It 50 far a5 the persons serving it ine inthan Audi & Accounis Depariment are concernad. these orders issue
in consuitation with the Comptrolier & Auditor General of India ‘

Hingi version is atiached. .-,@—'f:\':"

(Nirmala Dev)
Oeputy Secretary to the Government of India

To,
All Ministries and De_panmerits of the Govt. of india etc. as per standard distribution list.

Copy te: C&AG and U.P.B.C., ete, as per standard endorsaniont list,




Anngxure-to Ministry of Finance, Oepartient of Expenditure '
Q.M.No.19030/1/2047-£ 1V dated 160 July 2017,

. In supersession oi'Dép_'anmem of Expenditure’s O.M No, 19030/3/2008-E.1V dated 23.09.2008, in respect of
Travelling Allowance the lollowing provisions will be appiicable with effect from 01.07.2017

2. Entitlements for Journeys on Tour of Training

AD Travel Entitiements within the Countey : .

i_}"é_il_.'eve{:in Pay Matrix ? " Travel entitlement e |
; 14 and above . Business/Club class by air or AC-[bytrain |
{ 12 and 13 : Economy class by air or AC-l by train L

RACRE
75 anc beiow o First Claiss/AC-IIIAC Chair car by train

Economy ciass by air or AC by tran !
!
}

(i it has also been decided fo allow the Governmen: officials o travel by Premium Trains/Premium Tatkal
Tralns/Suvidha Trains, the reimbursement to Premium Tatkal Charges ior booking of tickets and the reimbursement of
Dyramic/Flexi-fare in ShatabdifRajdhani/Duronta Trains white on official tour! training. Reimbursement of Tatkal Seva
Charges which hes fixed fare, will remain continue o be  aliowed. Travel® entilement for the journey in
Premium/Premium T atkal/Suvidhal Shatabdi/Rajdhani/ Ouronto Trains will be as under -

Pay Level in Pay matrix . Travel Entitlements in PremiumiPremium Tatkai/Suvidha/ Shatabdi/

1 12 and above  Executive/AC 1% Class (In case of Premium/Premium

P ., Tatka/SuvidhalShalabdiiRadhani Trains as per available highest class)
§ to 1t " AC 27 Class/Chair Car {In Shatabdi Trains). -
5 & befow " AC 3 Ciass/Char Car e

{iiii  The reviset Travei entilements a subject 10 lolowing

(a)

(b}

(d)

- 13 and below - Economy ciass o

Rajdhani/ Duronle Trains

© e e mml e

In case of places not connecled by rail, travel b)} AC bus for all those entitled 1o travei by AC |l Tier and
above by train and by Deluxe/ordinary bus for others 15 allowed.

In case of roac lravel between places connceted by rail, travel by any means of public transport is
allowed pravided the folal fare does not exceed ihe {rain tare by Lhe entifled class.

All mileage points eamed by Government employees on tickels purchasad for official travel shall be
ulilized by ithe concerned depariment for ofher official travel by their officers. Any usage of these
mileage points for purposes of private travel by an officer will attra¢t departmental action. This is to
ensure that the benefits out of official travel, which is funded by the Governrnent, should acerie 1o the
Government '

in case of non-availability of seats in entilled clags. Gowt. servants may travel in the class below their
entitied class. '

International Travel Entitlement -

8,
i' Pay Level in Pay Matrix Traval entitlement ’
£ 17 and above - Firstclass ' !
141015 ' ' Business/Club class :




€. Entttlement for jcumeyS by Sea or by Ruer Steamer
i} For places gther than A&N Group of isiands and Lakshadweep Group of Island - . .
Pay Levelin Pay Mair!x Travel entitiement
' 9 ang above Highes! class
K ' Lower Glass  thore be two classes oaly an the steamer
Cdeang s . i two giassos unly, the lower glass |l three classes. the mindie
0 second Clavy ¥ ere be four ciasses, the hwd class
+ 3 and below . Lowest ciass
(i}  For wravel between the mainiand and the A&N Group of Islands and Lakshadweep
Group of Island by ships operated by the Shipaing Corporation of India Limited :-
;:{’ay Lovel _n,_i?_ay Matrix Travel entitiement
; 8and above . : Deiuxe class
' Bhd ' ) Fusy A’ Cabin class
pdandh , Second! '8 Cabinclass
I3 ang below C Bunk crass
D, Mileage Allowance for Journeys by Road
] Al places where specific rates have been prescribed =
EWPz;y Level in ‘?a'y Matrix . .- Entitlements
44 or above - Actual fare by any lype of public bus including AC bus
: ‘ OR
: Al prescribec rates of AC taxi when the journey is actually performed by AC tax
: OR .
[ . At prescribed rates Tor aulo rickshaw for journeys by aulo rickshaw. own car, Scooter, ;
| - motor tycie Maped, ele ‘
BB 13 Same as above wit he exception that putneys by AC lax will not be permissible.
4 and 5  Actual fae by any type of public bus othet than AC bus '
5 ' OR ‘
!% AL prestrided rales for aulo nckshaw for journeys by aulo rickshaw, own car, stooter, |
moter cycle maned, el
E 3 and below  Actual tare oy urdmary public bus oriy .
i OR
] " Al prescribec rates for auto fickshaw for journeys by avionckshaw, own scooter :
L ; motor cycle, moped, eit.
(ii) Al places where no specific rates have been prescribed eithar by the Directorate of Transport of the
concerned Stiete or of the neighboring States:
| For journeys performad in own caritaxi " Rs 24 perKm
E-Fo‘r joumeys performed by auto rickshaw RE-DR ) per Km
P QW Scooler, ele ‘

i

AL places where no specific rates have boee sfesenbed the fate oor km will { Jr‘.her 158 by 25 sercen! whenever DA
increases by 50 percent.

e e s i G T g o T -y e



2.

ok

Daily Aliowance on Tour

CPayleveiin Entitlement
. BaY malrix ) :
“1dand shove . Remmbursement jor hotei accommodation gues! house af up to 7 500/ per day,

;
i
i
1

fil)

Reimbursemenl of (AC \exi crarges as per actus “sxpendilure comnfensurale with official

- engagements for travel within the city and .
: Reimbursement of food bills not exceeding #1200f- per day.

i1 + Reimbursament lor hote! accommodalion/guest House of up to 24,500/ per day,

- Resmbursement of AC taxi charges of up (o 50 ken per day for trave! within the city,
Reimbursement of food bills not exceeding 21000/ ver day.

) Reimburseméni lor hiotel accommodationuest house of up ‘o %2..250!— per day,
1 Reimbursement of non-AG tax: charges of up 1o 2338/ per cay for lravel within the city,
. Reimbursement of food bilis not exceeding 33001 per day.

SERmOOR

- Reimbursement for hotel accommadationiguest house of up lo I750 per gay.

{ Reimburseinent of non-AC tax charges of up to Z225/ per day for iravet within the city, :

* Reimbursemeat of food bills not exceeding 800/ per day

{5 and below ' Rembursemen for hote! accommodationiguest house of up 10 2450 per day, .
; - Rembursement of non AG tax: chames of up fo TI13. per day for tavel within the city, ;

- Reimbursement of food bills nol exceeding 500/ per day.
. . e~

Reimbursement of Hotel charges - Far levels § and below. ihe amount of claim {up o the ceiling) may be

paid withou! production of vouchers against sell-canified claim only. The self-certified claim should cleardy indicate the
period of stay, name of dweiling, gic. Additionally, for stay in Class X' cities. the ceiling for ail employees up to Level 8
would be ¥1.000 per day but it will only be in the form of reimbursement upon production of relevant vouchers, The
cedting for resmbursement of hotel charges will furiher rise by 75 sercent whenevér.;DA increases by 50 persent

(i}

Reimbursement of Tréve!_iing charges .- Similar 1o Reimbursement of staying accommodation charges. for

~levels 8 and beibw the claim {up to the cailing) may be paid withou production of vouthers against sell- certified claim

orly. The selt-centified ciaim should clearly indicaie the period of travel. vehicle number, ele The ceiling for fevels 11
and beiow wil further rise by 25 percent whenever DA increases by 50 porcent, For journeys on foot, an aiowance of
Rs.121. per kilumeter lraveked on foo! shalf be payable additionally This raie will further ingrease by 25% whenever DA
Ingraases by 50% : -

{v)

Reimbursement of Food charges - There wili be no separale reimbursement of food bilis. instead, the ump

Sum amount payable will be as per Tabie E(1) above and, depending an the length of absence from heatdquaners,
would be reguiated as per Tabie (vj below Since ihe concepl ol remburgement has been done away with, no vouchers
will be required  This methodology is m line with that followed by Intian Raiways a1 presant {with suitable enhancement
of rales). 1 & i.umg sum amount payabie  The lump sum amount will ncrease by 25 percent whenever DA increase by

50 percert
)

basis

Timing restrictions

* Lengln of absence ~ Amount Payable .
i abserge from headouzniers s <6 hours 30% of Lump sum amount '
it absence from headquariers 1s between § 12 nours /0% of Lump sum amounl ¥

: if absence from headquariers is > 17 haurs " 100% of Lump sum amaount E

Absence from Head Quarer'will be reckaned from nignight te Tridmght-and will be calculaed on a per day




4

v in case of swfo urney on Governmert shins, Doats el 0¢ 10UNZY {0 remeiE naces on fooUmules etc lor
sCientitc/gata coilection purposes it organistor ake 7 81 Sutvey of ndia GBS eit saly aliowance wil be paid al raie
equvaien! o thal proviged for reimbursement of food bill However. i inis case, the amoumt will be sanctioned
irespeciive of the aclual c};'penditurc incurred on this account with Ine approval of the Head of Depariment/conirolling
ofiicer. :

Note DA rates for forewyn iraved will be reguisiet as prescribed by Misiry of External Affairs

3. 1A.onTransfer

Th on Transfer includes 4 comporents (i) Travel enlitiemens Tor self 2nd family (it Composile Transler ang
packing grant {CTG} (i} Reimbursement of charges on lransportation,o! personai-eflects {ivj Reimbursement of
charges on transporiation of convéyance ‘

i Trave! Entitlements ;

{a) ravel entitfernents as prescrbed for tour in Para 7 above, except for International Travel, wil he
appiicable in case of journeys on lransier The gencral conditions of admssibility prescribed in
S.R.114 will, howevor. coninug 1 be applicable

(b} The provisions relating 1o smail family norms 2s containes n para A(A) ol Annexure lo Mio Finance
OM.FNo 10/298-1C & F No 1903072197-EIV gt 171, Apri 1988 , shall continue to be applicable.

{if) Composite Transfer and Packing Grant (CTG) :

{a) The Composile Transier Grant shall be paid at the rate of 80% of the lasl month's basic pay in case ¢f
(ransfer involving a change of station located at a distance of or mare (han 20 kms from each other.
However for transfer lo and from the Island lemitodes of Andaman, Nicobar & Lakshadweep, 0TG
shail be Qald at the rate of 1C0% of jast month's basic pay Further NPA and MSP shall nol be
ingluded as part of basic pay weile deiermining entule'nenf for CTG

{b) in cases oftransfer (0 slations which arg at 3 distance of less than 20 kms from the old station and of
transler within Ihe same city, onc third of the compesile :ranster grant will be admissible, provided a
change of residence i aclugify .pvolved.

(e} in cases where the iranster of rusband and wile takes place within six months, Hut after 50 days of
the transler ot 1he spousc. ifly percen! of the Iransler grant aa lransier shall be atiowed 1o the spouse
iransierred later, No transiar grant shall be admissible to the spouse transforred later, in case both the
transfers are ordered within 60 days. The existing provisions shall continue o be applicable in case of
transfers afler a period f six rorins or more. Other rules preckuding transier grant in case of iransfer
at own request or ransier oiher than i public miercst, shak continue 1o apply unchanged in their
case, g

fiii} Transportation of Personal Effects

Level _ By Train/Steamer , ByRoad

: ’2 and above 6000 Kg by goods irani4 wheeler wagon/ 1 doubie container Rs 50/- perkm
s 6 to 11 i 6000 Kg by goods ran/4 wheegler wagon! 1 smgle conlainer Rs 50/- perkm
(5 3000 kg _ I Rs 25/ perkm
4, andbelow - 1500 kg _ " Rs 15/ perkm

The rates wil lurther nse by 24 percen: wnenever DA sncreases by 50 percent. The raies for ransporting the
eniitled weight by Steamer will be equal 1o the prevailing rates prescnbed by such Iransport in ships operated
by Shinping Corporation of inga 1 ne cigies for reimbursement shall be agmissibie subject to the produclion of
actual receipls/ voushers by the Govi serven! Production of receipls/vouchers S mandalory 1n rlo transfer
cases of North Eastern Regien, Andamar & Nicobar Islands and Laxshadweep also.

S




-~
)

. sransponation of persoml efiects by wad s 8% per w.omeln Desis onfy The classification of cites Aowns igr
e puroase of ransportaiion of persanal effacts i dong away with

(iv} Transportation of Conveyante.

. Level - i Reimbursement . _
. Band above - , 1 moiofcar ele or t motor cycielscoaier .
5 ang bolow © o Yaployclelscootedmepeg/iticycie =

“he general congitions of admissibibly of TA on Transier a5 prescabed in SR 116 will, however, cantioue 1o
be applicable, '

4 T.A Entittement of Retiring Employees

TA on Retrement includes 4 componenls - (i) Travet enttioment for selfl and famity (i} Composite Transfer and
packog grart (CTG) {1} Reimbursement ol charges on transporiation of persona! etfects {iv) Reimbursement of
charges on lransponiahon of conveyance

fi} Trave! Entitiements ,
Travei entitiements as prescrbed for isurfransier 1n Para 2 above. excent for intemational Travel, will be
applicable i case of joumeys on retirement. The general conditions of admissibility prescrbed in §.R.147 wilf,
however, cortinue 10 be applicable )

{if) Composite Transfer Grant{CTG)

(8)  The Composile Transier Granl shall be paid al the rate of 80% of the last month's basic pay in case of
those employees, who on retiement | setffed down at places olher than last station(s) of their duty
‘ocaled ai 2 disiance of or mose than 20 km However. in case of setlement 1o and from the !slang
teriones of Angaman, Nicobar & Lakshadweep. CTG shal: be paid al the rate of 100% of last month's
basic pay Further, NPA and MSP shall nut be included as part of basic pay while determining
entitliement for CTG. The transicr incidentals and road mirleage for ioumneys between the residence and
the radway statien/bus slangd elc . ai the ok and new station, are alteady subsumed in the composite
iransfer geant and will not be separately admissibie

ib)  Asinlhe case of serving employees, Govemment servants who, on relirement, settie al the last station
of duty itse or within a distance of less than 20 kms may be ozid one third of the CTG subject to the
congitior that 2 change of residence 15 aciually involved

(iii} Transportation of Personal Effects .- Same as Para 3(ni) above.

{ivi  Transportation of Conveyance - Same as Para 3{:v) above

The generat conditions of admissibilily of 1A on Relrement 35 orescribed in SR 147 will. however, continue 1o be
applicabie

iRt




F. No. 19030117201 7-E.lV
Government of Indla
Ministry of Finance

Department of Expenditure

dtdokd

New Deihi; dated the 04 September, 2017

QFEICE MEMORANDUM

Subject :- Travelling Allowance Rulas - [mplementation of the Retommendations of the Seventh Central
" Pay Commission, -

Consegquent upon the issuance of this Depariment's O.M. of even number dated 13.07.2017 regarding
lmpiementahon of recommendations of 72 CPC on Traveling Allowance TA) various references are being received In
this Department seeking clarifications regarding TA/Qaily Allowance (DA} enfitlements of Officers in Level 13A. Levei 13A
(pre-revised Grade Pay ¢f Rs. 8500/-) has been included in the Pay Matrix vide Notification No. GSR 592(E} dated
15.06.2017.

2. The matter has been considered in this Depariment and with the approval of Competent Authority, it has been
decided that TA/DA entitlements of Officers in Pay Levef 13A {pre-revised Grade Pay of Rs. 8800/-) shall be equivalent to
TADA enfitiemants of Officers in Pay Level 13 (pre- rewsed Grade Pay of Rs. 8700/-) as mentioned in this Department's
O.M. of evan number dated 13.07.2017. ‘

- Hindi version-is aifachied. -
/rﬁ 2217
{Nirmaia Dev)
Deputy Secretary to the Government of (ndia
To,

All Ministries and Departments of the Gowt, of India efc. as per standard distribution list. '

Copy to: CRAG and [J.P,5.C,, efc. as per standard endorsement [Ist.



 No. A-45012/04/2017-CHS-V {Pt.)
f {FTS No. 3164690) - ) é’
o GOVERNMENT OF INDIA
MINISTRY OF HEALTH & FAMILY WELFARE
o (CHS DIVISION)

Liag a1,
. .

el S PR S , 'NirmaﬁBhawan,NewDelhinoou
SR | Dated, the M April, 2019

OFFICE MEMORANDUM

Subject: - Recommendation of 7t Central Pay Commission ~ Grant of
?onvc;yance Allowance at the revised rates to Central Health Service
CHS) working in ‘Hospitals/Dispensaries/Stores in CGHS wunits
under Central Government ~regarding. ‘ ' . :

The undersigned is- directed to say that the recommendation of 7% Central Pay
Commission 1 ing revision of rates of Conveyance Aliowance admissible to. Central
Heelth Service (CHS) doctors, working in Hospitals/Dispensaries/Stores in. CGHS units
under Cnitral Governthént-have beett.undér consideration of the Government fot some time
in consultation with the Pepartient of Expenditure, Ministry of Finance. © ‘

2.  The Competent Authonty has decided that the Conveyance Allowance to Central
Health Service (CHS) dectors may be granted as per rates mentioned in the DoE’s OM No,
1903903/2017-E. IV dated 19% July, 2017. The copy of the same. is enclosed for ready

3. 'mweordem aré issued in supersesmon of all the earlier. orders on ihe sui)jeet :

including grder ' No. Z-15025/DIR/CGHS/Conveyance/JACSDO/2017/174452 ~ dated
02.02.2018 issued by Directorate General of CGHS. L . .

‘4. ~This issues with the éoncuirence of;bepamnent,of-Expenditure vide their ID No. A-
2702843 /2017/E.11 B/ CPQ dated 13092019 R
|  Swdld Nau

" (Sarita Nair)
Under Secretary to the Govt. of India
o : Tel# 2306 3068 .

To, . , ‘
1. All Participating umts of Central Health Service. ' ' '
2. The Under Secretary (7 CPC Matters)), Department of Expenditure w.r.t their ID -
- No. A-27023/1/2017/E.-H Bf 74 CPCdated 13.03.2019 .

- Vrug A

PT.0




3 Condtons and proviions mentioned In SR 25 shall contioua t apply
4" Those ordars will be effective from 4 July, 2097, S o
5. Inso fr o5 the stal saring'r the Audlt end Accounts Depertint are conoamed, tess orders lsue i

F.No. 19030032017, -

‘Government of [ndia
Ministry of Finerice
Department of Expenditurs
. e

Now Delli, the 199 Jaty, 2017

" (Re.porsonth) . |

- Awﬁﬂmngammwd

o Joimoy by O Hofor Gar

For Juiays by ctr Hodet

T

.+ _Comveyancs

 [307460Km

451600 km. - -

consultaton wit the Compérolier & Audor Generef of Indis,

. Mo version s atchod

To

C8AG and UPSC sto, (as perstandani endmunent tist)

. 'Tlﬁnnio'b:edﬁa‘uatﬁm) o
 Job Socrtey o th Goverment o il

Alt Minlstriss/Departments ¢/ the Government of ndla (as per standard distibation ety




No.2/11/2017-Estt.(Pay-11)
Government of India
Ministry of Personnel, Public Grievarices & Pensions
Department of Personnel & Training
¥

North Block, New Delhi
Dated the 24 " November, 2017

OFFICE MEMORANDUM

ERRSEIYMRNTIIEY — Recommendations of the

ST

caulianl)

Subject: ., R T T AN TG A L T
Seventh Central Pay Commission-Regarding,

This Depm‘tmen;‘s OM No. 6/8/2009-Estt.(Pay-II) dated 17.6.2010 interalia
provides for rates of Deputation (Duty) Allongnce admissible to Central

Government employees. {

i

2. As provided in para 7 of Ministry of Finance, Department of Expenditure's
Resolution No. 1-2/2016-1C dated 25 " July, 2016, the matter regarding allowances
(except Dearness Allowance) based on the recommendations of the 7 ' Central Pay
Commission (CPC) was referred to a Committee under the Chairmanship of
Finance Secretary and until a final decision thereon, all Allowances have been paid
at the existing rates in the existing pay structure.

3. The decision of the Government on various allowances. based on the
recommendations of the 7 ™ CPC and in the light of the reommendations of the
Committee under the Chairmanship of the Finance Secretary has since been issued
as per the Resolution No. 11-1/2016-IC dated 6 ™ July 2017 of Department of
Expenditure. ; ‘

4. Asmentioned at S1.No.46 of the Appendix-II of the said Resolution dated 6
" July 2017, the recordmendation of the 7 ' CPC for enhancement of ceiling of
Deputation (Duty) Allowance for civilians by 2.25 times has been accepted and
this decision is effective from 1 * July, 2017. Accordingly, the President is pleased
to decide that the rates of Deputation (Duty) Allowance and certain other
conditions relating to g;‘iant of Deputation (Duty) Allowance shall be as under:-

The Deputation (J;)uty) Allowance admissible shall be at the following rates:



()

(b)

(¢)

(d)

Note:

Note:

Note 3

In case of deputation within the sarie station the Deputation (Duty)

Allowance will be payable at the rate of 5% of basic pay subject to a
maximum of Rs.4500 p.m. :

In cese of deputation involving chénge of station, the Deputation
(Duty) Allowance will be payable at'the rate of 10% of the basic pay
subject to a maximum of Rs.9000 p.m.

B time Dearness

Basic Pay, from time to time, plus Deputation (Duty) Allowance shall
not exceed the basic pay in the apex level i.e. Rs. 2,25,000/-. In the
case of Government servants receiving Non Practising Allowance,
their basic pay plus Non-Practising Allowance plus Deputation (Duty)
Allowance shall not exceed the average of basic pay of the revised
scale applicable to the Apex Level and the Level of the Cabinet
Secretary i.e. Rs.2,37,500/-. - .
1 ‘Basic pay' in the revised pay structure (the pay structure based
on 7 " Central Pay Commission recommendations) means the
‘pay drawn by the deputationist, from time to time, inthe
prescribed Level, in Pay Matrix, of the post held by him
substantively in the parent cadre, but does not include any other
type of pay like personal pay, etc.

2 Incases where the basic pay in parent cadre has been upgraded

on account of non-functional upgradation (NFU), Modified
Assured Career Progression Scheme (MACP), Non Functional
Selection Grade (NFSQ), etc., the upgraded basic pay under
such upgradations shall not be taken into account for the
purpose of Deputation (Duty) Allowance.
In the case of a Proforma Promotion under Next Below Rule
(NBR): If such a Proforma Promotion is in a Level of the Pay
Matrix which is higher than that of the ex-cadre post, the basic
pay under such Proforma Promotion shall not be taken

into account for the purpose of Deputation (Duty) Allowance.
‘However, if such a Proforma Promotion under NBR is in a
Level of the pay matrix which is equal to or below that of the
ex-cadre post, Deputation (Duty) Allowance shall be admissible
on the basic pay of the parent cadre post allowed under the
proforma promotion, if opted by the deputationist.



5.

Note 4

Note: 5

Note: 6

Ih case of Reverse Foreign Service, if the appointment is made

to post whose pay structure and/ or Dearness Allowance (DA)

pattern is dissimilar to that in the parent organisation, the option

“for electing to draw the basic pay in the parent cadre [alongwith

the Deputation (Duty) Allowance thereon and the personal pay,
if any] will not be available to such employee.

The term 'same station' for the purpose will be determined with
reference to the station where the person was on duty before
proceeding on deputation.

Where there is no change in the headquarters with reference to
the last post held, the transfer should be treated as within

the same station and when there is change in headquarters
it would be treated as not in the same station. So far as
places falling within the same urban agglomeration of the
old headquarters are concerned, they would be treated as
transfer within the same station.

Para 6.1 of this Department's 0M No.6/ 8/2009 -Esti(Pay-II) dated

17.6.2010 stands amended to the above effect.

6.

7.

1.

In so far as persons serving in the Indian Audit & Accounts Department are
concerned, these orders issue after consultation with the Comptroller &

Auditor General of India.

-~

These orders:shall take effect from 1 *July, 2017.  ‘YRajeev Buhree;

Under Secretary to the Government of India

All Ministries/ Departments of the Govt. of'India as per standard list.

Copy also forwarded;-to:

Secretaries to Union Public Service Comxﬁiss—ion / Supreme Court of India /
Lok Sabha Sectt. / Rajya Sabha Sectt. / Cabinet Sectt. / Central Vigilance



Commission / President's Sectt. / Vice-President's Sectt/Prime Minister's
Office / Niti-Ayog. -
Controller General of Accounts / Controller of Accounts, Ministry of

Finance.

Departmen.t"of Personnel and Training (AIS Division) / JCA / Admn.
Section. . |

Governors of al] States/ Lt. Governors of all Union Territories.

Secretary, National Council of JCM (Staff Side), 13-C, Feroz Shah Road,
New Delhi.

All Members of Staff Side of the Natlonal Council of JCM / Departmental

- Council.

All Officers/ Sections of DoPT / Department of Administrative Reforms &
Public Grievances/ Department of Pensions & Pensioners Welfare/ PESB.

Joint Secretafry (Pers), Ministry of Finance:,; D/o E-xpeﬁditure.

Additional Secretary (Union Territories), Ministry of Home Affairs.
NIC w1th a_request 1o upload the OM on the website of DOP

TN

Under Secretary to the Government of India



No.A-27012/02/2017-Estt.(AL)
Government of India
Ministry of Personnel, P.G. and Pensions
Department of Personnel & Training

B :
New Delhi, \6 August,2017.

Subject: Recommendations of the Seventh Central Pay Com:sslon -
Implcmentatlon of dems;on relating o the grant GHIRMTIGIOIEREF

Consequent upon the decision taken by the Government on the
recommendations made by the Seventh Central Pay Commission on the subject of
Children Education Allowance Scheme, the following instructions are bemg
issued in supersession of this Department’s OM dated 28-4-2014 :

(2) The amount fi xed for reimbursement of Chﬂdren Educatlon allowance will be
Rs.2250/-pm. :

(b) The amount fixed for reimbursement of Hostel Sbbsidy will be Rs. 6750/-pm.

(c) In case both the spouses are Government servants, only one of them can avail
reimbursement under Chlldren Education Aliowance,

Dearness Allowancc on the rcvxsed pay structure fode ik RO BV lowance
will be double for differently abled children.

2. Further, reimbursement will be done just once a year, after completion of
the financial year.. For reimbursement of CEA, a certificate from the head of
institution, where the ward of government employee studies, will be sufficient for
this purpose. The certificate should confirm that the child studied in the school
during the previous academic year. For Hostel Subsidy, a similar certificate from
the head of institution will suffice, with the additional requirement that the
certificate should miention the amount of expenditure incurred by the government
servant towards lodgmg and boarding in the residential complex. The amount of
expenditure mentioned, or the ceiling as mentloned above, whichever is lower,
shall be paid to the employee.



3. These orders shall be effective from 1st July, 2017.

4, Insofar as persons serving in the Indian Audit and Accounts Department are
concerned, these orders issue in consultation with the Comptroller and auditor
General of India, :

Hindi version will follow.
(Navneet Misra)
Under Secretary to the Govt. of India

To

1. All Ministries/Departments as per standard mailing list.

2. NIC with a request to upload the OM on the website of DoPT.



No. 2.28015/50/2017-N
Government of India
Ministry of Health & Family Welfare Finance
{ Nursing Section }
ek )

Nirman Bhavan, New Delhi,
Dated the 34 August, 2617

Personnel -

Subject:- Ji e AT GRS eI
Implementation of the recommendations of the “7th Central Pay Comrission
regarding

e

Consequent upon the decision taken by the Government of India on the
recommendations of the 7¢ Pay Commission, the President is pleased to sanction the
revision of existing rate of Nursing allowance to the Nursing Personnel of all categories
at all levels working in Central Government/ UT Hospitals/ Institutions and
Centrally funded autonomous Bodies like AIIMS, New Delhi, PGIMER, Chandigarh.
JIPMER, Pondicherry etc., subject to the following conditions and as per the details
given below:

| S.No | Allowance Existing Rates Revised rate as per 7t CPC

1.| Nursing Rs.4800/-  per | Rs.7200/- per month
allowance month

(a) Nursing Allowance will not be treated as a part of pay as already decided vide
Ministry of Health and Family Welfare Oder No. Z-28015/86/97-N dated
28 July, 1998. :

(b} The additional expenditure due to enhancement of Nursing Allowance would be
met by the respective institutions from their sanctioned budget.

2. The revised mt_eé of Nursing
1= 8f July, 2017.

Allowance shall be admissible _‘ effect fromn -

B by s

3. Nursing Allowance will be payable to all Nurses whether working in
' Dispensaries or in Hospitals.

4. This issues with the approval of SS&FA vide Dy.No.2897/17-IFD dated
10.08.2017 and Department of Expenditure vide ID Note No.300347605 /2017

dated 24.08.2017.
Asak

( A K Sahoo]
. Under Secretary to the Govt. of India
0,

1. Al Ministrics/ Departments to the Government of Indié
2. Chief Secretaries/ Administrators of all Union Territories



.

No. Z.28015/50/2017-N _dt 3t*! August, 2017

Copy forwarded for information and further necessary action to:

Director General of Health Services, Nirman Bhavan, NewDelhi

Joint Secretary {UT), Ministry of Home Affairs , North Block, New Dethi

Director, CGHS, Ministry of Health & Family Welfare

Director, All India Institute of Medical Sciences, New Delhi

Director, PGIMER, Chandigarh

Director, JIPMER, Dhanvantri Nagar, Puducherry

Director, NEIGRIMS, Shillong

The Principal/ Medical Superintendent, Safdarjung Hospital/ Dr R M L
Hospital/ LHMC & SKC Hospital/ RAK College of Nursing/ Lady Reading
Health School, Delhi

PN E LR~

hode

{ A K Sahoo)
Under Secretary to the Govt. of India



- 4.

No. 2/5/2017-E.1}(B) . 8 )
Government of India .

Ministry of Finance
Depalrtmentﬁgjmt Expenditure
New Delhi, 7% July, 2017,
OFFICE MEMORANDUM
Subject:- onain of een_th Central Pay Commission relating to grant of

Implementation of rec

ment employees,

vy "n iy g

g

Consequent upon the decision taken by the Govemnment on the recommendations of the Seventh Central Pay
Commission, the President is pleased to decide that, in modification of this Ministry's O.M., No.2(37)-E.INB)/64 dated
27.11.1965 as amended from time to time, O.M. No.2(13)/2008-E.lI(B) dated 29.08.2008 and O.M. No.2/5/2014-E.1|(B)
dated 21.07.2015, the admissibility of House Rent Allowance (HRA) shall be as under:-

[ - Classification of Cities/Towns Rate of House Rent Allowance per month as a percentage
3 of Basic Pay only ) : '
X - . 24%
Y 16%
Z 8%

2. The rates of HRA will fiot be iess than Rs.5400/-, 3600/ & 1800/ at X, Y & Z class cities respectively.

3. The rates of HRA will be revised to 27% 1

ihe s [ TR s : ! . b
[ R T i eI Tl i O

8% & 9% for X, Y & Z class cities respectively when Deamess
HAVR S it g Qassas SO0 j

el e

The term "basic pay” In the revised pay structure means the pay drawn in the prescribed pay levels in the Pay
Matrix and does not include Non-Practising Allowance (NPA), Military Service Pay {MSP}, etc. or any other type of pay

like special pay, etc.

5 The list of cities classified as *X’, 'Y’ and 'Z vide DoE's QM. No.2!5/2014-E.H(B) dated 21.07.2015, for the
purpose of grant of House Rent Allowance is enclosed as Annexure to these orders.

8. Special orders on continuance of HRA at Delhi {("X" class city) raies to Central Government employees posted
at Faridabad, Ghaziabad, NOIDA and Gurgaon, af Jalandhar {*Y" class city) rates to Jalandhar Cantt., at "Y" class city
rates to Shillong, Goa & Port Blair and HRA at par with Chandigarh (*Y" class city) to Panchkula, S.A.S. Nagar (Mohali)
which have been allowed to continue vide Para '4' of this Ministry's O.M. No.2/5/2014-E.1(B) dated 21.07.2015 and O.M.

No. 2/2/2016-E.1(B) dated 03.02.2017, shall continue il further orders.

7. Al other conditions governing grant of HRA under existing orders; shall continue 1o apply.
8. These orders shali be effective from 1% July, 2017,
9 | The orders will apply to éll civilian empioyees of the Central Government. The orders will also be applizable to

tHe civilian employees paid from the Defence Services Estimates. In respect of Armed Forces personnel and Railway
employees, separate orders will_bie issued by the Ministry of Defence and the Ministry of Railways, respectively.

10, In so far as the persons sefving in the Indian Audit and Accounts Department are concerned, these orders

Issue in consultation with the Comptroller & Auditor General of india.

- Hindi version is attached. \W '

{Annie George Mathew)
Joint Secretary to the Government of India

To

All Ministries and Departments of the Govt. of Indla etc. as per standard distribution list.
Copyto: C&AG and U.P.8.C.,etc. as per standard endorsement list.

I



ANNEXURE

To O.M. No.2/5/201 7-E II(B) dated 07 07.2017.

LIST OF CITIES/ITOWNS CLASSIFIED FOR GRANT OF

HOUSE RENT ALLOWANCE TO CENTRAL GOVERNMENT EMPLOYEES

STATES/ UNION

CITIES CLASSIFIED

CITIES CLASSIFIED

Sl
No. | TERRITORIES -AS “X” AS “y”
1. | ANDAMAN & , _ .
NICOBAR ISLANDS ‘
2. | ANDHRA PRADESH/ Hyderabad (UA) Vijayawada (UA) Warangal
TELANGANA (UA), Greater Visakhapatnam
(M.Corpn.), Guntur (UA),
o Nellore (UA)
3. | ARUNACHAL - S
PRADESH n
4. | ASSAM Guwahati (UA)
5. | BIHAR - | Patna (UA)
6. . { CHANDIGARH wem Chandigarh (UA)
7. |.CHHATTISGARH . Durg-Bhilai Nagar (UA),
Raipur (UA)"
8. DADRA & NAGAR _ -
HAVELI -
9. | DAMAN & DIU -~ —
10. |DELHI - Delhi (UA)
11. { GOA . | . ' :
12. | GUJARAT | Ahmadabad (UA) Rajkot (UA), Jamnagar (UA),
| Bhavnagar (UA),
-t ‘ __| Vadodara (UA), Surat (UA)
13. { HARYANA -- Faridabad*(M.Corpn.),
, Gurgaon*(UA)
14. | HIMACHAL PRADESH — =
15. | JAMMU & KASHMIR — Srinagar (UA), Jammu (UA)
16. | JHARKHAND _ Jamshedpur (UA),
? Dhanbad (UA), Ranchi (UA),
3 | Bokaro Steel City (UA)
17. i KARNATAKA Bengalore/Bengaluru | Belgaum (UA), Hubli-Dharwad
(UA) | (M.Corpn.), Mangalore (UA),
: Mysore (UA), Gulbarga (UA)
18. | KERALA . _ Kozhikode (UA), Kochi (UA),
Thiruvanathapuram (UA),
Thrissur (UA), Malappuram
‘ (UA), Kannur (UA), Kollam (UA)
19. | LAKSHADWEEP — —
20. | MADHYA PRADESH - Gwalior (UA), Indore (UA),

Bhopat {(UA), Jabalpur (UA)
Ujjain (M. Corpn. )




Sl. | STATES/ UNION CITIES . CITIES CLASSIFIED
No. | TERRITORIES CLASSIFIED -AS “Y”
AS HX!! ‘ .
21. | MAHARASHTRA ‘Greater Mumbai Amravati (M.Corpn.), Nagpur
' : (UA), - | (UA), Aurangabad (UA), Nashik
Pune (UA) (UA), Bhiwandi (UA), Solapur
. (M.Corpn.), Kothapur (UA),
Vasai-Virar City (M. Corpn.),
Malegacn (UA), .
Nanded-Waghala (M. Corpn ),
o Sangli (UA) o
22. | MANIPUR ---
23. | MEGHALAYA -~ -
24. | MiZORAM —
25. | NAGALAND e
26. | ODISHA - . Cuttack (UA), Bhubaneswar
L (UA), Raurkela (UA)
27. | PUDUCHERRY _ Puducherry/Pondicherry (UA)
| (PONDICHERRY) T '
28. | PUNJAB . Amritsar (UA), Jalandhar (UA),
' Ludhiana (M. Coprn.)
29. | RAJASTHAN . Bikaner (M.Corpn.), Jaipur
. (M.Corpn.), Jodhpur (UA), Kota
- (M.Corpn.), Ajmer (UA)
30. | SIKKIM . — '
31. | TAMIL NADU. Chennai (UA) Salem (UA), Tiruppur (UA),
: o Coimbatore (UA), Tiruchirappalli
(UA), Madurai (UA), Erode (UA)
32. |TRIPURA e ---
33. | UTTAR PRADESH — Moradabad (M Corpn) Meerut
(UA), Ghaziabad*(UA),
Aligarh{UA), Agra {UA), Barellly
(UA), Lucknow (UA),  Kanpur
(UA), Allzhabad (UA),
Gorakhpur (UA), Varanasi(UA),
Saharanpur (M.Corpn.), Noida*
(CT), Firozabad (NPF’) Jhansi
‘ (UA) |
34. | UTTARAKHAND — | Dehradun (UA) _
35. | WEST BENGAL Kolkata (UA) | Asansol (UA), Siliguri (UA),
c ~ | Durgapur (UA)

* Only for the purposéj of extending HRA on the basis ?’)f dependency.

NOTE

The remammg citiestowns in  various States/lUTs which are not covered by
classification as “X” or Y”, are classmed as “Z" for the purpose of HRA.

* &k




No.A-27012/03/2017-Estt.{AL)
; Government of India
. Ministry of Personnel, P.G. and Pensions
Department of Personnel & Training

%
New Delhi, |{, August,2017.

Subject: Recommendatlons of the Seventh Central Pay Commlssmn -

Consequent, upon the decision taken by the Government on the
recommendations made by the Seventh Central Pay Commission for providing
extra benefits to women employees with disabilities especially when they have
young children and children with disability, the President is pleased to issue the
following instructions:-

()  Women with disabilities shall be paid Rs.3000/-per month as Special
Allowance for Child care. The allowance shall be payable from the time of
the child's birth till the child is two years old.

(i) It shall be payable for a maximum of two eldest surviving children.

(iii)  Disability means a person having a minimum Disability of 40% as

elaborated in Ministry of Welfare's Notification No. 16-18/97-NI.I dated

1. 6 2001 and amended from time to tlme .

(iv)

2. These orderé‘shall be effective from st July, 2017.

3. Insofar as persons serving in the Indian Audit and Accounts Department
are concerned, these orders issue in consultation with the Comptroller and audltor
General of India. - :

Hindi version will follow. . | Vi’

(Navneet Misra)
Under Secretary to the Govt. of India
To

1. Ministries/Departments of the Government of India.

2. NIC with a request to upload the OM on the website of DoPT.
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QFF!CE MEMORANDUﬁM

Sub:

. f X . k)

The unders;gnada is, kdil‘éﬁi&d to state: fhat in gursuance of Govemment S,

-decnsmn on the recammendatiohiofiflierBeventh Central Pa\ﬂcﬁ‘rﬁmiﬁmoﬁ the President
is- pleased to mtroguce the follow'g modifigations in ‘the “Fuled f‘é@uﬁaﬁﬁg pension,
Retirement/Death/Service Gratu&ty Fa‘mily Pens«on dxsabmty pensmn, ex -gratia lump-
sum . compensation, etc. undetidhesGes: (F’ensmn} Rmie§z§¥1972 and, Gommutahon of
Pension under €GS (L,orﬁmuten% "‘ijPensfﬁ’n) Rutes‘ %‘1‘98“7” CC’S (Extraordlnaw

Pena!on) Rules, 1939 etc. M

2. : Thesemrders appiy to Centrat quernment Empioyees governed by the

- CCS (Pension} Rules, 1972. Separate ordars will be lssuexd --by the Ministry. of Defence,
Ministry of. Reiiways and the! Al@“‘”"'wmon of the” DO?T respept of-Amed Forces
parsonhel; Railway : mployees and & efﬂcers of Al! india _,erwces respectwely on the
basis of these Order$ o

R

3, 1 The rev1sed provrsmns aa per these orders sn-a"a

pﬁ‘y to, Government servanta

respect of employee§ who retlred/dled before 1 1, 2016 NE

i miidg L;‘Jt‘i" - “ ,,"1 “ i‘ " ¥ ; : )
32 ‘Wheie | pensuon/fam)ly pens:onf@ratuﬁyfcommgfatla’n of pension, etc has

- already beaen: sancﬁoned in cases aqcumng on OF after 1.1 2016 fhe same: shall be
. revisediin fegms, of mese orders Inicases where pension h¥s been fi nally sanctioned on
the pre—re :saed orc;ga;s ans:i if “it*happens to ‘be more bnneﬂcial than the penSlon
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Dated the. -+ 4% Augusi, 2016

.;ﬁigirder nave been issued in
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becomfhg due ‘.un'dekr fhiesé orders, the pension ".a'lrea_dy sanctioned shall not be revised
to the disadvantage of the pensioner in view of Rule 70 of the CCS (Pension) Rules,

EMOLUMENTS o -
4.1 . The term 'Emoluments' for purposes of calculating various pensionary

benefits  ofher than varlous kinds of Gratuity :s!jalf have the same meaning as in Rule 33
of the Central Civil Sawi,ees;(Pensipn)'_Ru‘les, 1872, : : :

42 - Basic .pay: in the revised pay structure means the pay. drawn in the
prescribed tevel in the Pay Matrix with effect from 01.01.2016 but does fot include any -
other typé of pay like special pay: ate. w T
4.3 . in fhe;-ca_se:.'of,;,gil kinds of-g.ratuit;y,.dearrjess'a_[iowance admissible on the
date of retirement/death. shall continie o be treated as emsluments along with the
emoluments as defined in Paragraph 4.1 above. . VI R |

U sl e S

PENSION

e pI:QVI:SionS regu[atfng

°1 - ' Subject to-para 5.2, there shal be no change
‘ o o , g Ru_les.

(The highest pay in
sub-rule (2) of Rule

the Gout, is Rs 2,50,000 with effect froh
ension) Rules, 1972 shall stand modified to this extent

| 490fthe CCS (P

: . " \ . " o L ! ) . y - ]} . '. . ‘ - -
5.3 The quantum of additional pension/family pansion avaifable fo the olg pensioners/ -
- family pensfcners shall continue to be as foliows:- o i Sl :

I-JE o of pensioner/fami pengloner dditional guant ; o J |
From 80 years fo less than 85 years 20% af‘_révi_se‘dba's'.ig}pension/'family pension
From 85 years 1o less than 90 years - 36%‘-gf.r’é\),ised’haﬁi’f:‘pansion /'.,farﬁiiy pension_*—f
-
|
[
|

LFr.am 80 years fo fess than 65 vears | 40% of tevised baslg pension / armiy oz

LT e . ”‘"_'_':““"‘.“"‘ [ B0 of ravisad bagic pension / family pension
The Pension Sanctioning Authorities should ensure that the datp of BIrtn any (e age v u

pen;jengr is in:_variably indicated in the pension pRyment order to facilitate payment of
additional pensc_on' by the Pensian .Dist;}'ursing Authority as 00N a8 it becomes due. The

T :
!
3
t
PSS e [ -
_ _ s e ;

Emme e 1Ee
. - i
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- (i)
vill

BT

Qii‘::i-"nr; i =

2 times of monthly emolumeni
,6‘times-j of monthly emoluménts

WY fDeat}w :Grétuﬁiiy: D
: .

but less thah, 5
ears ' '

{8 years or mere ‘Bt less than 11%;;%%&9 of monthly emoflimiags:

OALS . &b ORI R
,U’l“"yea‘rs. Or more. buf less than 20 20 times of manthly emoluments; L

| jyears .
20 yaars or More -

N edmpleted

. P
PRI SR

N i e L --= . L. . I ! » '\. ? : i ': LR lT‘SijECt to
L es of emclumias

L3

-

- Accordingly, Rufe 80(1)(b). of CCS (Pension) Rules,
- extent. T S EIA LY L

1972 shall stard ifptified to this

’ AL o a,.’p
. " d K

FAMILY ~PENS{(§N- 1984 . B

T .4 S et '!;"" S 1 ‘ h! . i . |

A _‘Fa,r;’;ilya.pahsfp-n_,s-haj.l be -caltulatey at-a uniform tate of 30% .of i pay in the
- Tevised pay structure;and: shal be smbfeet;-tb%aésrhih‘imum-“éf"ﬁs'?’éooai-p.m;_"_:a‘f:qél maximum
of 30% of the highest pay:in the Government. Rule $4(2) relating t@#’ﬁ?ﬂ*};ﬂ%ﬁﬁ_ﬂkien. 1964

under CCS (Pensian) Rules, 1972 shalt stang modified to this extent, ., . L

72 The'amg £tof6q?|anoﬁecg ;g:@i_!ypgngfqn, shall be 50%,of basic juty iwdhe revised
Pay structiire dnd shaltbe S ttod imfinimum, of Rs, QQQOK;Qm.vand‘mmm of 50%
of the hig-nest;_pay in the ﬁqygmmgmf.ifﬂaa highest pay inthe' Govt:‘is. Fis; 2 50,000 with
offect fromi1. £.2016): ™ T e F A
73 There: WH!be»mmﬁfherthhnﬁe’m the - p'rq\tis'iqn:'s‘ gegtllauggjatiiﬁy pension,
enhanoed family pensigrang additionalfamity pension to.qld.family pensiorays; L

. ' : :
4 R E Y] L P R L B . : d
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COMMUTATION OF PENSION |

’ L
. .4
' L

81 There will be ng change in the provisions relating to. commutation values, the limit .

upto whigh the pension can be commited or the period affer which the commuted
- pension Is:to berestored, S A o -

;a Y
Y :

g1 The p.ensi_on/féfﬁiiy \pér_gsié_n under para 5“-§md_7 abqve shall -quatify for .dea‘rriess S

relief sanctioned fron: time to ﬂm(ia, in accordance with the relevant rules/instructions.
' ‘ ' . 5 . . .

FIXEDMEDIGAL ALLOWARCE

404 Fixed Medical Allowance to ihé.'p‘mr‘ssianers who afe residing in non-CGHS araas

atid-are notavaling OPD fadlity. bf CBHS shall continue to he paid atthe existing rate tit}

& final declsion is taken ‘oA the: basis of recammendations of the Commiftee constituted
forthe purpose. .- ¢ o - L AU

CONSTANT ATTENDANT ALLOWANCE -

) , Snd e ""'":iﬁ‘é,r;‘s,'_‘)w.h'ci:"_'rétired_-.;on
disability: pension With100% dispbility undgt thé‘ﬁﬁS;-'j{%&; jordinary) ‘Fension Rules,
1939, (where ithe:individual.is completely dapendent on senebiody ¢lsé for day to day

functions) shall continue to be paid. at the existing rate fill & final diacistor is taken on the

144 The: a:%nquqt _c§f=Cénstah;- Atténdant’ Allbwaﬁge,'i g

 basis of recommendations of the ECommitte'a constituted:for the purpose:

EX GRATIA LUMPSUM GQ_MPENSATIQN 7 o
12.1- The amount f ex gratia) lump surri'campen"'satiqnf\gvai‘lable. to the families of
Gentral Government Civilian employaes, who die in the perforriiance of their bona fide

official dufies under various. circumstances shall be revised ag under.

Gitﬂ'uwas_ta-nfze-s .| Amount |

D;aa-{h' OoCUrHng due tqaccic_ient_s in cotrse of pérformahgié effdut__ie; '25_lakh :

| Death in: the icourse of performance .of dutfes attributed to fiﬁiﬁ- oF |25 Takh

violence by teyrorists, anti social elernents ete.

ferrorists, extrernisis, sga pirates. Co

" {Dewth. occurring: In border skirmishes and action against fﬁilitaﬁts," 35 ﬁékhf "

Death oaccurring while on - duty in the _specified high altitude, | 35 lakh
- unaccessibile -border -posts, etc. ‘on account of naturat. disasters, -
_extreme weather conditions” T "

Death eocurring during enemy action- in -war or such war ke | 45 iakh
.engagements, which are -specifically natified, by Ministry of Defence
and death .oecurring during. evacusation of Indian Nationals from a | -

- | war-tom zone-in foreign country -




- X I . '
: . . A
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181, Foral amendments: toCCS ' (Pension) Rules, 1972 and CCS,__(Extra_or::!ma{y)
‘Pension Rules, 1939 in terms of the decisions contained in this order Wl.” be issued in
- due course. Provisions of the CCS (Pension) Rules 1972, CCS (Extraordinary) Pe_zqsmn
Rules, 1939, and CCS(Commutation of Pensien) Rules, 1981 which are not specificaily
-modified by these orders, will remain unqhangn;d. o R 7

14.1. These orders issué with conaurtence. of the Miriatry of Finance Depariment of
Expenditure vide their U.0..No, 30-1/33(c)/ 2016-IC dated 03.08.2016 - ' ~

8. Miniétry of Agricuiture ete. are requesteq to bring the ‘é;ontents of these
orders to the notice of Controller of AcCQuntsf!?_ay'ahq Aceounts Officers angd Attached
and Subordinate Offices under them on a top priority basjs, =

i
s

O iy
R . (Vandana Sharme)
~Jeint. Seq;:g;ary o the Gm’rernment of India

Al Ministriss/ Departments of Government of ndiaf ..
Principal Ditestor, Offie of Comptroller & Auditor Gensrat ofindia, New Dol
Contorlier General of Accounts, New Delh | IR

2w N .

CCA, Cer;trai.Pensi_qn:Accoth-ing Office, New Deiry.

/COpyAUthorized’forlss /b
A " MW\A/\"

{A, NARENDIRAN)
. Sub;eirfntendent(ﬁ)’
Finance Department

Puducherry
. " .
S T et T
e e e —l . . -~




ALL INDIA INSTITUTE OF MEDICAL SCIENCES

ANSARI NAGAR, NEW DELHI-110029
F.No0.9-411/2018 (D.A/P.F )-Estt-I Dated: 10.05.2024

OFFICE MEMORANDUM

Sub: Enhancement in the rates of various Allowances on Account of revision of rates of Dearness
Allowance to 50% - reg.

FEERFAFAEERAARRS

The undersigned is directed to convey the approval of the Competent Authority in terms of following
OMs issued by DoPT/DoE, of Govt. of India from time to time wherein mentioned that the limit would be
automatically raised by 25% every time the Dearness Allowance on the revised pay structure goes up by 50% :

S. OM Number Dated OMs’ Implementation  of  the
No issued by | recommendation of 7th CPC -
Ministry. Reg.
/Gol
I OM No.19051/1/2017-E.IV 02.08.2017 | MoF/DoE | Dress Allowance
22 OM No.Z.28015/50/2017-N 31.08.2017 | MoH &FW | Dress Allowance to the Nursing
Personnel
3 OM No.19030/1/2017-E.IV 13.07.2017 | MoF/DoE [ Travelling Allowance Rules.
4. (i) OM No.A-45012 /04/2017- | 09.04.2019 | MoH&FW | Conveyance Allowance
CHS-V (Pt.)
(i) OM No0.19039 /03/2017- | 19.07.2017 | MoF/DoE
EIV
B, OM No.2/11/2017-Estt.(Pay- | 24.11.2017 | DoP&T Deputation Allowance
1))
6. OM No.A-27012/ 02/2017- | 16.08.2017 | DoP&T Children Education Allowance
Estt.(AL)
7 OM No.Z.28015 /50/2017-N 31.08.2017 | MoH&FW | Nursing Allowance
8. OM No.2/5/2017-E.II (B) 07.07.2017 | MoF/DoE | House Rent Allowance (HRA)
9, OM No.A-27012/03/2017- | 16.08.2017 | DoP&T Special Allowance for Child care
Estt.(AL) for Women with Disabillities.
10. | OM No.38/37/2016- | 04.08.2016 | DoP&T Revision of provisions
P&PW(A)(i) (Pensioners | regulating pension/gratuity /
) commutation of  pension/
family  pension /disability
pension /ex-gratia lump sum
compensation, etc.

In view of above, it has been decided that the same may be implemented in AIIMS, New Delhi also
w.e.f. 01.01.2024, in view of provisions of above referred memorandums.

Hindi version will follow . s
@52 |5 R

(Anita Tete)
Sr. Administrative Officer (DO)

Encl. As above
Financial Advisor, AIIMS, New Delhi

Distribution:

Dean (Academic/Research/Exam)/Chief of Centres/Head of Department/Section Units

Medical Superintendent (Hosp.)/ (Dr. RPC), AIIMS, New Delhi

Sr. Financial Advisor/Financial Advisor/F&CAQ/ Accounts Officer, AIIMS, New Delhi.

All Sr. Administrative/ Administrative/ Asstt. Admn. Officer AIIMS, New Delhi

All Associations/Unions of AIIMS, New Delhi

The Computer Facility - with a request to upload this on official website of the Institute

The Sr. Hindi Officer - with request to provide the Hindi version for the same for uploading on the
AIIMS website.

Fomr forwarded for information to:

PPS/PS to Director/ Additional Director (Admn.)/ Dy. Secy/CAO, AIIMS, New Delhi.

L i Ll




No.19051/1/2017-E.IV
Government of India
Ministry of Finance
Department of Expenditure

New Delhi, the 2 August 2017
OFFICE MEMORANDUM

Subject: - - Implementation of the recommendatlons of the Seventh Central Pay Commission. ! ‘Dress |
Ailowance’

Consequent upon the deCIsmns taken by the Government on the recommendations of the Seventh
Central Pay Commission, in supersession of the existing orders relating te Uniform related Allowances viz.
. Clothing  Allowance, Initial Equipment Allowance, Kit Maintenance Allowance, Robe Allowance, Robe
- Maintenance Allowance Shoe Allowance, Unn’orm Allowance and Washing Allowance which have been
subsumed. in a-single Dress Allowarice, the President is pleased to decide the rates of Dress Allowance in-rfo
the following categories of Central Government employees as under:-

S.No. | Category of employee Rate per annum
: i : ‘(InRs.)
% Special Protection Group (SPG) Operational 27,800/-
Special Protection Group (SPG) Non-operational 21,225/

2 Officers of Army /IAF/ Navy/ CAPFs/CPOs RPF/RPSF/IPS/Coast Guard. 20,000/
3. MNS officers, Officers of DANIPS/ACP of Delhi Police/ other Union | 15,000/-
Territories, :
4, Executive staff of Customs, Central Excise and Narcotics Department (both | 10,000/
in summer and summer-cum-winter), indian Corporate Law Service (ICLS)
Officers , Legal officers in NIA, Bureau of Immigration Personal (in
Mumbai, Chennai, Deihi, Amritsar, Kolkatta and all check points of Bureau
of Immigration) PBORSs of Defence Services / CAPFs/RPF/Police Forces of
Union Territories and Indian Coast Guard, Station Masters of Indian
Railways.

b Other categories of staff who were supplied Uniforms and are required to | 5000/-
wear them regularly like Trackmen, Running staff of Indian Railways, Staff
Car Drwers MTS, Canteen staff of Non-Statutory Departmental Canteens,

etc. _
6. Nurses ' _ 1800/- per month
2, Allowances related to ma,ntenance washing of Uniform are subsumed in. Dress Allowance and will not

be payable separately

3. Further categories of staff who were earlier being provided Uniforms, will henceforth not be provided
“with Uniforms. :

4 The amount of Dress Aflowance shall be credited to the salary of employees directly once a year in the
month of July.

5. This allowance covers only the basic uniform of the employees. Any special clothing like that provided
at Siachen Glacier or inside submarine or flucrescent clothing provided to Trackmen or Indian Railways or to 1B
personnel posted at high altitudes will continue to be provided by the concerned Ministry as per existing norms.

6. Outfit Allowance, paid to Indian Foreign Service officers and employees will continue to be provided as
before, is enhanced by 50%.

7. ITheates of DressAlowange Wil goup by 25% each:

8. These orders shall take effect from 915t July, 2017.



9, Separate orders will be issued by Ministry of Defence, Ministry of Home Affairs, Ministry of Railways,
Ministry of Health & Family Welfare, Ministry of Corporate Affairs, Ministry of External Affairs, Department. of
Revenue, Department of Personnel & Training and Cablinet-Secretariat in respect of employees of these
Ministries/ Departments.

10. In so far as the persons seh*ing In the Indian Audit & Accounts Department are concerned, these orders
issue in consultation with the Comptroller & Auditor General of India. :

Hindi version is attached. ' W

- (Annie George Mathéw).'
Joint Secretary to the Government of India

To,
* All Ministries and Departments of the Govt. of India etc. as per standard distribution list.

Copy to: C&AG and U.P.S.C,, etc. as per standard endorsement list.
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No. 2.28015/50/2017-N
Government of India
Ministry of Health & Family Welfare Finance
( Nursing Section )
LA '
“Nirman Bn.'t\f'm New Delhi,
Dated the 3 1% A*.zpust 2017

OFFICE MEMORANDUM

: Iinplemeatation of the
entral Pay Commussion - regaxrding
ek

Consequent uwon Lae decision taken by the Govermment of India on r_h.e

smmendations of the

- racoruasndations of the 7% Pay Commission, in supersession of the esisting order

relatiie o Unifesm allowance and Washing -Allowance, which have been subsumed in a
R 23 Atewancse, the President is pleased to decide the rates of Dress Allowance ot
tee s of P8.1800/ - per taonth in respect of the Nursing Personnel of ali categories at all
Gty et e do Central Governument/ UT Hospitals/ Institutions zad Centrally funded

P14 @ Vrodizs lies AIIMS, New Delhi, PGIMER, Chandigarh, JIPMER, Pondiche:cy
eie., ainlnsel to the follovans condmmxs.

SR ¢
rite 1

\J

g
N

- Fy e

« Allowence related to washing of Uniform are qumsumcd in Dress Allowance and
will nut be payable separately.

i -m ot of Dress Allowance shall be credited to thf' salary of the employzes

e L TRl yiarin ke minnth of July.

= W : i Fealth and Faw M Weifare Oder No. z’,-28015/86/0‘7 N dated
AR &J-...‘ - 1008 I

=

5

4. Toe additional expenditure on this allowance would be met by the respective
nstitutions from their sanctioned budget. ‘

3. This issues with the "'é*mmval of SS&PFA vide Dy.No.2897/17-I'D dated
10.08.20 k? and £>£:partmcm ef L'{pendtture vide ID Note No 300847605/2017 dated

s
S g- ;4'\*) E{}‘ q‘ Uncﬁ,r Secretary to the Govt. of India
o o \u\f’\ Tel No: 23061203

All Miaistries/ Departments to the Governiment of ladia
Chief Secretaries/ Adunuinistrators of all Uaion Territories

b

v pilowanes wilh et be freated as a part of pny as already decided vide
4

Thez revised rates of allpwances shall be admissible with cifect fron: the 1=t of July, -
"y

::.w Wi ﬁ;r' AR : - '
G- Imﬁ-'w \'\/\' : 5 : A—g""_l':—w
({\ : {\((_ q .i g SEP 201? ; { A X Sahoo}
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Ho. Z23015/80/2017-N dt 317 Awsicg, a7

Copy forwarded for information and further necessary action to:

D NG 0 R

Director General of Health Services, Nirman Bhavan, NewDelhi

Joint Secretary (UT), Ministry of Home Affairs , North Blocak, New Delhi
Director, CGHS, Ministry of Health & Family Welfare

Lirector, Al india institute of Medical Scizneas, New Delhi

Director, PGIMER, Chandigarh

Director, JIPMER, Dhanvantri N agar, Puducherry

Director, NEIGRIMS, Shillong ; :

e Principal/ Medical Superintendent, Safdarping Hospital/ Dr R »f L
Hospital/ LHMC & SKC Hospital/ RAK Collesz of Nursing/ Lady Reading
Health School, Delhi.

(AKX 8an00)
Under Secretary to the Govt. of India
Tel No: 23061203



No 1903011120172 v
Government of Ingia
Menistry of Finance
g . ’ = Deoartment of Expenditure

- -

i New Deihi, the 130 Juiy 2017
QFFIGE MEMORANDUM '
Seventh L‘.éntral Pay Commission

Consequent upon the decisions {ake by the Govarnment on the recommendations of the Seventh Central
Pay Commission relating lo Travelling Aliowance entilements o civilian employees of Central Governmenl. President
is pleased to decide the revision in the rales ¢f Traveling Allowance as set out i e Annexure to this Office
Memorandum.

2 The 'Pay Level for determining the TA/DA entillement is as indicated in Cenltral Civit Service {Revised Pay)
Ruies 2016. ;
3 The term ‘Pay in the Level for the purpose of Ihese orders reler to Basic Pay drawn in appropriate Pay level

n the Pay Mairix as defined in Rule 3(8) of Ceniral Cwvil Services (Revised Pay) Rules. 2015 and does not include
Non-Practising Allowance (NPA), Military Service Pay (MSP) or any olner type of pay like special pay, elc

4. However, if the Travelling Allowance enlitlements in lerms of the revised entitiements now prescribed result in
2 lowering of the existing entitlements in the case of any individual, groups or classes of empioyees. the entillements.
particularly in respect of mode of travel, class of accommodation, eic., shall not be lowered. They will nstead continue
to be governed by the earier orders on the subjec! (it such fime as they become eligible in the normal course, for the
higher enfitlements.

5 The claims submitied in respect of journey made on or afler 1% July, 2017 may be reguiated in accordance
with these orders. In respent of journeys performed prior io 12 July, 2017, he claims may be regulated in accordance
with the previous orders daied 23.09 2008, :

6 it may be noted hal no addiional funds w:' be prowided on account of revision i [ A-DA entitlemenis 1t may
therefore be ensured thal permission to official travel 1s given judiciously 8nd restricled only {0 absolutely essential
ofiicial requirements. :

7 These orders shali take effect from 01= July, 2017
8. Separate orders will be issued by Minisiry of Defence and Minisiry of Railways in respect of Armed Forces
personnel and Railway employees, resoectively
g in so far 2s the persons serving in ine indrar: Auci & Accounts Depariment are concerned. these orders issue
in consuilation with the Comptrolier & Auditer Genera! of India :
Hindi version is atlached. (HLLA—
M’/

(Nirmala Dev)
Deputy Secrelary lo the Government of India

5

io,
All Ministries and Departments of the Govl. of India etc. as per standard distribution list.

Copy to: C&AG and U.P.S.C,, etc. as per standard endorsement list.
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ANNEXURE

Annexure to Ministry of Finance, Department of Expenditure :
0.M.No.180301/2017-E.IV. daied 0™ July 2017,

. In supersession of Depariment of Expenciture’s O.M No, 19030/3/2008-E.1V dated 23.09.2008, in respect of
Travelling Allowance the lollowing provisions will be applicable with eifect from 01 07.2017

2. Entitlements for Journeys on Tour or Training

ALl Travel Entitiements within the Country

PaiLeveI in Pay Matrix 4 T Travel entmement ‘ f
| 14 and above A Business/Club class by ar or AC-Iby train {
1 12and 13 : Economy class by airor AC-I by train ~

 Blo11 B Economy class by air ot AC-llbytain 5
{5 2nd below : First Class/AC-IlI/AC Chair car by {rain !

iy It has alsc been decided fo allow (he Governmen: officiais o travel tSy Premium Trains/Premium Tatkal
Trains/Suvidha Trains, the reimbursement to Premium Tatkal Charges for booking of tickets and the reimbursement of
Dynamic/Flexi-fare in ShatabdiiRajdhani/Curonlo Trains while on official tour/ training. Reimbursement of Tatkal Seva
Charges which has fixed fare, will remain continue to be allowed. Travel entitlement for the journey in
Premium/Premium Tatkai/Suvidhal Shatabdi/Rajghani/ Duronio Trains will be as under -

Pay Level in Pay matrix : Travel Entitlements in Prem;um!Prem:um Tatkai?Suwdha!Shatabdif £

] 12-and above _ Executive/AC 1% Class (In case of PremiumPremium i
' - Tatkal/SuvidhalShatabdiiRaidhani Trains as per available highesi class)
"B totl " AC 2t Class/Chair Car {In Shalabdi rrams} ;
" 5 & below _AC 3 Ciass/Char Ca1

Rajdhanil Duronlo Trains :

o i s

{iy ~ The reviscd Travei entillements a7 subject 1o loltowing

(@

{cl

(d)

in case ol places nof connected by rail, travel b')‘a AC bus for all those entitied 1o travel by AC || Tier and
above by train and by Deluxelordinary bus for others s allowed.

In case of road travel belween places connceled by rail, travel by any means of public transport is
allowed provided the tolal fare does not exceed ihe irain fare by (he entilled class.

All mileage points eamed by Government employees on lickefs purchased for ofﬁcrat lravel shall be
utilized by the concerned deparment for other official travel by their officers. Any usage of Lhese
mileage points for purposes of private travel by an officer will aftract departmental action. This is to
ensure that the benefits out of official travel, which is funded by the Governrnent, should accrue to the
Governmenl g

In case of non—avaxrabmw ni seats in enlilled ciass. Govt. servanis may travel in the class below their
entitled class.

g, International Travel Entitiement -
j- Pay Level in Pay Matrix Travel entitlement ‘
{ 17 and above : . Firstclass f_
1410 16 y ; Business/Club class ol
13 and below : Economy class SRl

SRR
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C. Entillement for journeys by Sea or by River Sleamer

i) For places other than A&N Group of isiands and Lakshadweep Group of Island :- g .
i Pay Level in Pay Matrix Travel entitlement

" 9 and above Highesi class

blo8 : Lower class « there be wo classes only on the sleamer

c4eng s ; if two classes unly, the lower class i three classes, the middie

: oi second class ¥ here be four clzsses, he thid class

1 3 and below . Lowest ¢lass

{il}  For travel between the mainiand and the A&N Group of Islands and Lakshadweep
Group of Island by ships operated by the Shipping Corporation of India Limited :-

_Pay Level in Pay Matrix Travel entitiement
i Sandabove i Deluxe class
Sto8 _ First A’ Cabin class
;dandd ¢ Second/ ‘B’ Cabin class
|3 and below y Bunk class
b, Mileage Allewance for Journeys by Road :
(i) At places where specific rates have been prescribed
;?’ay Levef in Pay Matrix . Entitlements :
14 or above * Actuai fare by any type of public bus including AC bus
Al prescnbed rales of AC taxi when the journey is actually performed by AC laxi
CR

. Al prescribed rales for aulo rickshaw lor journeys by auto rickshaw, own car, Scooter,
- moior cycie mnped. ele

et bt s e e

81013 Same as above with Ihe exceplion that jousneys by AC taxi will not be permissible.
4and 5 ' Actual fare by any type of public bus other than AC bus ‘
; ' OR '
Al preseribed rales for auto nckshaw for journeys by auto rickshaw, own car, scooter, |
i moter cycie maned, ele
!
i 3 and below " Actual fara by vrdnary public bus oniy
y OR
" Al prescnbec rates for auto rickshaw for journeys by aulonckshaw, own scooter, |
Eel : motor cycle, moped, ele. - e}

(if) At places where no specific rates have been. prescribed elther by the Directorate of Transport of the
concerned State or of the neighboring States:

| For journays performed in own caritaxi Rs 24/ perkm : ' :
o i ; ; X

| Fof journeys performed by auto rickshaw ' Rs. 19/ ner Km

© Own scooler, el

HF:{ places where no specific rates have been oreseribed. the rate nor km will further rise by 25 oercenl whenever DA
increases by 50 percent.
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(i) Daily Allowance on Tour

. Payleveiin : Entitlement

. pay matrix !

14 and above . Reimbursement for holei accummodation‘guest house af up to Z7,500/- per day,
Reimbursemen{ of (AC laxi charges 2s per aclua "axsenditure comnfensuraie with officizl

o - engagemenls for travel wilhin the cily and ;

. Reimbursement of food bills nof exceeding 21200/ per day.

" 12 and 13 + Reimbursement for hote! accommodation/guest fouse of up to £4,500/- per day,

i Reimbursement of AC taxi charges of up {0 50 km per day for travel within the city,

; ; Reimbursement of food bills not exceeding ?;{;02@’- oerday

PGt 1 Reimbursement for hotel accommodation‘guest house of up to 22 250/- per day,

Reimbursement of non-AC taxi charges of up lo 2338/ per day for travel within the ciy,

. Reimbursement of food bills not exceeding I900/- per day.

8 - Reimbursement for hotel accommodationiguest house of up lo 2750 per day,

I
|
| 8

o

Reimbursemant of food bils not exceeding 2800/- per day

+ 5 and below Reimbursement {or hotel accommodation/guest house of up to 2450 per day,

; * Rembursement of non AC {ax: charges of up o T113- per day for travel within the city,
! Reimbursement of food bilfs not exceeding 2500/ per day.

—_—

(i) Reimbursement of Hotel charges :- F'or tevels 6 and below. the amount of elaim (up 1o the ceiling) may be
paid wilhou! production of vouchers against sell-cenified clain only. The self-certified claim should cleary indicate the
period of stay, name of dweliing, etc. Additionally, for stay i Class "X cilies. the ceiling for all employees up to Leve! 8
would be 21,000 per day but # wil only be in the form of reimbursement upon production of relevant vouchers. The
cefling for reimbursement of hotel charges will furiher rise by 25 oercen! whenevé[pﬁu increases by 50 persent

(Hi) Reimbursement of Tréve{_ling charges :- Simifar o Reimbursement of staying accommodation charges, for

 levels 8 and'below the claim {up 1o the ceiling) may be paid vathou! production of vouchers against sell- certified claim
orly. The seli-certified claim should clearly indicate he period of travel. vehicle number, etc The ceiling for levels 14
and beiow will further rise by 25 percent whenever DA increases by 50 percent: For joumeys on foot, an allowance of
Rs. 12k per kilometer travelied on ool shali be payable additicrally This raie will further increase by 25% whenever DA
Incrazses by 50% : : .

(iv) Reimbursement of Food charges - 1here wili be no separale reimbursement of food bills. Instead, the lump
sum amoun! payabie will be as per Table £(1) above and. depending on the length of absence from headquarters.
would be requiated as per Tabie (v) below Since the concepl ci resmbursement has been done away with, no vouchers
will be required Yhus meihodology is m line with that followed by Indian Raiiways al present (with suilable enhancement
of rates). 1 [ump sum amount payable The fump sum amount will increase by 25 percent whenever DA increase by
50 percent

“ ) Timing restrictions
* Length of absence Amount Payable .
i absence irom headguariers s <6 hours 3% of Lump sum amoun :
il absence from headquarters s belween 6. 12 nours , (Cwoflumpsumamount
i If absence lrom headquariers is >12 hours _ 100% of Lump sum amount !

Absence from Head Quaner will be reckoned from midnight tc midnight and will be caiculated on a per day
basis

Reimbursement of non-AC tax charges ol up lo %225~ per day for {ravel wiihin the ciry,:'
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(i) in case of stayliourney on Governmer! ships. boats ele O 0uENRY 10 femote .:nascs on footmuiles efc for
tentiicldala coileclion purpeses in ofganialon ke 7SI Survey of india GSi eie | darly aliowance will be paid al rais
uwvalent o that provided ‘for reimbursement of food bill However. i s case, the amount will be sanclioned

|rres::eci ve of the aclual quEI"ldlfoE INGurred on |hm account with the approval of the Head of Oepartment/controlling
officer. :

Note DA rates for foregn iravel wit fngla ied 8s prescribed by Minsiry of External Aftairs

-~

> T.A. on Transfer ..

TA on Transfer includes 4 componenls (i) Travel entitiement ior.self and family {uj Composite Transler and

packing grant (CTG} (i)  Reimbursement of charges on transportauon 6! personal eflects {ivy Reimbursemen! of
charges on transporialion of conveyance

[

i) Travel Entitlements ;

{a) Travel entitlements as prescribed for tour in Para 7 shove, except for Inlernational Traval, will he
applicable in case of journeys on lransier The gencral conditions of admissibility prescribed in
S.R.114 wili, however. continug 1o be applicable -

(b} The prowsions relaling to smail family norms as contained n para 4{A) of Annexure lo Mo Finance
Q.M. F No 10/2/98-1C & F No 19030/2/97-EIV ¢t. 171, Apni 1988 , shall continue to be applicable. -

(i) Composite Transfer and Packing Grant (CTG) :

(a) The Composile Transfer Grant shall be paid at the rate of 80% of the last month's basic pay in case of
lransfer involving a change of station located at a distance of or mare than 20 kms from each other.
However - for lransfer to and from the Island lerritodes of Andaman, Nicobar & Lakshadweep, CTG
shall be paid al the rate of 1C0% of fast month's basic pay furher NPA and MSP shall nol be
included as parf of basic pay wnile determining entitlement for CTG

{b) in cases of transfer (o slations which are at a distance of less than 20 kms from the old station and of
transfer within the same city, anc third of the compostle :ranster grant will be admissible, provided 2
change of residence 1s actuaily .rvolved.

(¢) In cases where the lransfer of nusband and wife takes place within six menths, but after 50 days of
the iransler of the spouse. ity percenl of the Iransler grant on lransfer shall be allowed 1o the spouse
transierred later, No lransfer grant shall be admissible to the spouse transferred later, in case both the
transiers are ordered within 80 days. The existing provis«ons shall continue to be applicable in case of
transfers affer a period of six monins or more. Oihes rules precluding transier grant in case of transfer
al own request or fransler oiher thar in public inierest, shali continue {o apply unchanged in their

case. £
(i} ansportation of Personal Effects
Level _ By Train/Steamer By Road
i *2 and above . 6000 Kg by goods iramni4 wheeler wagon/ 1 doubie conlainer Rs 50/- perkm
'8 to i1 i EOOD g by goods raini4 wheeler wagon/ 1 singie conlainer Rs 50/- perkm
; 5 3 ' ' 3000 kg : Rs 25! perkm
: 4 and below - 1500 kg Rs 15/- perkm

The rates will further nse by 2% percen; wnenever DA increases by 50 percent. The rzles for iransporting the
entitled waight by Steamer will be equal 1o the prevailing rates prescrbed by such iransport in ships operated
by Shipping Carporation of inciz 1he cigim for rembursement shall be admissibie subject to the production of
actugl receipls/ vouchers by Ihe Govi servent Production of receiptsivouchers s mandatory in rlo transfer
ceses of North Eastern Regien, Andaman & Nicobar Islands and Lakshadweep also



J

iranspontation of personal effects by road s as per wwomeler bests oy The classification of cities fowns ior
ihe purnose of ransporalion of personal efiects ik done away with

iv) Transportation of Conveyance.

. Level -  Reimbursement 5
. Band above - . 1 molot car ele or 1 molor cycle/scooter =
- 5 and below " 1 awlorcycle/scootermoped/bicycle !

Tie general canditions ol admissibility of TA on Transfer gs prescabed in S.R. 116 will, however, continue to
be applicadle. 15

4 T.A. Entitlement of Retiring Employees

TA on Retirement includes 4 components @ (i) Travel cntitiement for self and family (i) Composite Transfer and
packing grant (CTG) tial Reimbursement of charges on transporiation of personal effects (iv) Reimbursement of
charges on ranspontation of conveyance

i Travel Eatitiements
Trave! enliliements as prescribed for iourfiransier in Para 2 above. except for International Travel, will be

applicable in case of jpumeys on relirement. The general coaditions of admissibility prescribed in S.R.147 will,

hawever, conlinug 1o be applicable
{ii) Composite Transfer Grant(CTG)

(a)  The Composile Transier Granl shall be paid al the rafe of 80% of the last month's basic pay in case of
those employees, who on retirement | settfed down at places other than last station(s) of their duty
Jotzied ai 2 distance of or more than 20 km However. in case ol selilement lo and from the Island
territones of Andaman, Nicobar & Lakshadweep. CTG shall be paid at the rate of 100% of lzst month's
basic pay Further, NPA and MSP shall not be included as part of basic pay while determining
entillement for CTG. The {ransier incidentals and road mileage for journeys between the residence and
the ralway staten/bus sland etc . al the old and new station, are already subsumed in the composile
iransler grant and will not be separately admissivle

{b) - Asinthe case of serving employees, Govemment servanis who, on retirement, settie at the last station
of duty ilself or within a distance of less than 20 kms may be oaid one third of the CTG subject to the
condiior (hat 2 change of residence s aclually involved.

(i) Transportztion of Personal Effects :- Same as Para 3{i) above.

(v} Transportation.of Conveyance ' Same as Para 3{:v) above

The general conditions of admissibilily of 1A on Retrement as orescribed in S R 147 will. however, continue to be
applicabie

T
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F. No. 19030/172017-EIV
Government of India
Ministry of Finance

Department of Expenditure

dedbokd

New Delhi, dated the 04t September, 2017

OFFICE MEMORANDUM

Subject i+ Travelling Allowance Rules - Implementation of the Recommendations of the Seventh Central
Pay Commission. *

Consequent upon the issuance of this Depariment's O.M. of even number dated 13.07.2017 regarding
mplementahon of recommendations of 7% CPC on Travelling Allowance TA), various references are being received in
this Department seeking clarifications regarding TA/Daily Aliowance (DA) entitiements of Officers in Level 13A. Leve! 13A
(pre-revised Grade Pay ¢f Rs. 8900/-) has been included in the Pay Matrix vide Notification No. GSR 592(E) dated
15.06.2017.

2. The matter has been considered in this Depariment and with the approval of Competent Authority, it has been
decided thal TA/DA entitiements of Officers in Pay Level 13A (pre-revised Grade Pay of Rs, 8900/-) shall be equivalent to
TA/DA entitiements of Officers in Pay Level 13 (pre- rewsed Grade Pay of Rs. 8700/-) as mentioned in this Department's
O.M. of even number dated 13.07.2017. '

- Hind version is atiached. - @L
mﬂﬂ
(Nirmala Dev)
Deputy Secretary to the Government of India
To,
All Ministries and Departments of the Govt. of India etc. as per standard distribution list.

Copy to: C&AG and U.P.S.C., efc. as per standard endorsement list.




- No. A-45012/04/2017-CHS-V {Pt.)

[FTS No. 3164690] ; : éf
' GOVERNMENT OF INDIA
MINISTRY OF HEALTH & FAMILY WELFARE
= (CHS DIVISION)
EAREN XN
b L TR "Nirman Bhawan, New Delhi 110 o11

Dated, the jf?\ April, 2019
OFFICE MEMORANDUM |

Subject: - Recommendation of 7% Central Pay Commission - Grant of
Conveyance Allowance at the revised rates to Central Health Service
(CHS) working in ‘Hospitals/Dispensaries/Stores in CGHS units
under Central Government —regarding, ' : : .

The undersigned is. directed to say that the recommendation of 7% Central Pay
Commission regarding revision of rates of Conveyance Aliowance admissible to. Central
Health Service (CHS) doctors, working in Hospitals/Dispensaries/Stores in CGHS units
under. Central Governthéni-haye beettundér consideration of the Government fof some time

in consultation with the Departmentof Expenditure, Ministry of Finance. =

2. The Competent Authority has deeided that the Conveyance Allowance to Central
Health Service (CHS) dcctors may be grénted as per rates mentioned in the DoE’s OM No.
1903903/2017-E. IV dated 19* July, 2017. The copy of the Same is enclosed for ready

reference. -

3. These orders are lssued in supéisér;éidg of all the earlier- orders on fhe subJect
including erder No. 15025/Dm/CGHS/Conveyame/JACSD0/201?/174452_ dated

02.02.2018 issued by Directorate General of CGHS.

4. - This issues with the concuirence of:Department of Expenditure vide their ID No. A- |
27028/i/2017/E.XI B/ CPG dated 13083019 S

7 (Sarita Nair)
Under Secretary to the Govt. of India
; : Tel# 2306 3068 .
To, = _ :
1. All Participating units of Central Health Service. '

2 The Under Secretary ((7* CPC Matters)), Department of Expenditure w.r.t their ID
- No. A-27023/1/2017/E.H Bf7* CPC'dated 13.03.2019
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F.No. 19039/03/2017-E)y
‘Government of Indla

Ministry of Finance
Department of Expenditure u
. ik

IR | ' New Delhii, the 4gm July, 2017
OFFICE MEMEORANDUM

3ut;]ect Implementaﬂon of the recommendaﬂon oﬂhe Seventh Central Pay Cnmm}sslon-'m va
T ‘ Iowm A % i

iy i

Consequent upon the: aocsptance of the meorrmendahon of the Smenth Central Pay Commhsion and in

supersession of this Dapaﬂment OM No, 19039/2/2008:E.1V, dated 23+ Seplember, 2008 the. President s pleased to

revise the: -rates qf_ leed Conyeyarm Allowance admtss‘ble undar SR 25 fo Central Gwammem emproyees a8
‘?ﬁ‘cated he!ow' :

i ” ot L PR

: 'AverageMonthhrvag{on Off!uial __For_Journey by Own Motor Car Fo:.loumeyshyothar!dodes of

trty S . ' Conveyancée

; 201-350km R : it - 0 R o 556 .

-1 301460km - . - _ . . 2520 : S s & 720
451-600km, . - - sl RN e 960
601-800km: - S ~3648 His 1126 -

2 L L - T e s 4500 - % i 1276

A Conditions and 'pmvhions mentioned In SR 25 shal continue to appy
£ These orders will be effective from 1 July, 2017, .

5.' . In'so for as the staff “sarving I the. Audt and Accounts Depamierl are cnneernad these orders ssue In
consultation wlth the Comptmﬂer &Audltnr Beneral of Indla.

! thmrsfomsaitacned = s \M

(Annle Gaorga Mathew]

Jomsmmymﬂm@mmmmm |

To
Al Mlnlstriaamepamnema of the Govemmentof India (s per s&andard dlstributlon Ilst).

c&AG and UPSC ete, (as per atandard endorsement Hst}.
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No.2/11/2017-Estt.(Pay-11)
Government of India
Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Training

#

North Block, New Delhi
Dated the 24 " November, 2017

OFFICE MEMORANDUM

(LHoLE H(Duty)FAllowance’ — Recommendations of the
Seventh Central Pay Commlssmn Regardmg

This Department's OM No. 6/8/2009-Estt.(Pay-II) dated 17.6.2010 interalia
provides for rates of Deputation (Duty) Allou.!ance admissible to Central
Government employees.

2. As provided in para 7 of Ministry of Finance, 'Department of Expenditure's
Resolution No. 1-2/2016-IC dated 25 " July, 2016, the matter regarding allowances
(except Dearness Allowance) based on the recommendations of the 7 " Central Pay
Commission (CPC) was referred to a Committee under the Chairmanship of
Finance Secretary and until a final decision thereon, all Allowances have been paid
at the existing rates in the existing pay structure.

3. The decision of the Government on various allowances. based on the
recommendations of the 7 " CPC and in the light of the recommendations of the
Committee under the Chairmanship of the Finance Secretary has since been issued
as per the Resolution No 11-1/2016-IC dated 6 ™ July 2017 of Department of
Expenditure.

4. As mentioned at S1.No.46 of the Appendix-II of the said Resolution dated 6
“ July 2017, the recordmendation of the 7 ™ CPC for enhancement of ceiling of
Deputation (Duty) Allowance for civilians by 2.25 times has been accepted and
this decision is effective from 1 * July, 2017. Accordingly, the President is pleased
to decide that the rates of Deputation (Duty) Allowance and certain other
conditions relating to grant of Deputation (Duty) Al Eowance shall be as under:-

The Deputation (i)uty) Allowance admissible shall be at the following rates:

S =~
b \\\\




(@)

(®)

(c)

(d)

Note:

Note:

Note 3

In case of deputatmn within the same station the Deputation (Duty)

Allowance will be payable at the rate of 5% of bas1c pay subject to a
maximum of Rs.4500 p.m.

In case of deputation involving change of station, the Deputation
(Duty) Allowance will be payable at'the rate of 10% of the basic pay
subjeci to a maximum of Rs.9000 p.m.

Sipercentseach time Dearness

Basic Pay, from time to time, plus Deputatlon (Duty) Allowance shall
not exceed the basic pay in the apex level i.e. Rs. 2,25,000/-. In the
case of Government servants receiving Non Practising Allowance,
their basic pay plus Non-Practising Allowance plus Deputation (Duty)
Allowance shall not exceed the average of basic pay of the revised
scale apphcable to the Apex Level and the Level of the Cabinet
Secretary i.e. Rs.2,37,500/-. i

1 'Basic pay' in the revised pay structure (the pay structure based
‘on 7 " Central Pay Commission recommendations) means the
pay drawn by the deputationist, from time to time, in the
prescribed Level, in Pay Matrix, of the post held by him
substantively in the parent cadre, but does not include any other

type of pay like personal pay, etc.

2 Incases where the basic pay in parent cadre has been upgraded
on account of non-functional upgradation (NFU), Modified
Assured Career Progression Scheme (MACP), Non Functional
Selection Grade (NFSG), etc., the upgraded basic pay under
such upgradations shall not be taken into account for the
purpose of Deputation (Duty) Allowance.

In the case of a Proforma Promotion under Next Below Rule
(NBR): If such a Proforma Promotion is in a Level of the Pay
Matrix which is higher than that of the ex-cadre post, the basic
pay under such Proforma Promotion shall not be taken

_-if‘;to account for the purpose of Deputation (Duty) Allowance.
‘However, if such a Proforma Promotion under NBR is in a
Level of the pay matrix which is equal to or below that of the
ex-cadre post, Deputation (Duty) Allowance shall be admissible
on the basic pay of the parent cadre post allowed under the
proforma promotion, if opted by the deputationist.




Note 4 In case of Reverse Foreign Service, if the appointment is made
to post whose pay structure and/ or Dearness Allowance (DA)
pattern is dissimilar to that in the parent organisation, the cption

“for electing to draw the basic pay in the parent cadre [alongwith
the Deputation (Duty) Allowance thereon and the personal pay,
if any] will not be available to such employee.

Note: 5 The term 'same station' for the purpose will be determined with
reference to the station where the person was on duty before
proceeding on deputation.

Note: 6 Where there is no change in the headquarters with reference to
the last post held, the transfer should be treated as within
the same station and when there is change in headquarters
it would be treated as not in the same station. So far as
places falling within the same urban agglomeration of the
old headquarters- are concerned, they would be treated as
transfer within the same station.

5. Para 6.1 of this Department's OM No.6/8/2009-Estt(Pay-1I) dated
17.6.2010 stands amended to the above effect.

6.  In so far as persons serving in the Indian Audit & Accounts Department are
concerned, these orders issue after consultation with the Comptroller &

Auditor General of India.
r‘\ l s}; i i
s {\/
\

%5

‘ga’!x

7. These orders shall take effect from 1 * July, 2017. ¥Rajecv Bah
Under Secretary to the Government of India

1. All Ministries/ Departments of the Govt. of India as per standard list.
Copy also forwarded to:

| Secretaries to Union Public Service Commission / Supreme Court of India /
Lok Sabha Sectt. / Rajya Sabha Sectt. / Cabinet Sectt. / Central Vigilance




Commission / President's Sectt. / Vice-President's Sectt/Prime Minister's
Office / Niti Ayog. -

Controller General of Accounts / Controller of Accounts, Ministry of
Finance.

Departmeﬁt of Personnel and Training {AIS Division) / JCA / Admn.
Section.

Governors of all States/ Lt. Governors of all Union Territories.

Secretary, National Council of JCM (Staff Side), 13-C, Feroz Shah Road,
New Delhi.

All Members of Staff Side of the National Council of JCM / Departmental

- Council.

All Officers/ Sections of DoPT / Department of Administrative Reforms &
Public Grievances/ Department of Pensions & Pensioners Welfare/ PESB.

Joint Secreté_iry (Pers), Ministry of Finance, D/ o Expenditure.

Additionai Secretary (Union Territories), Ministry of Home Affairs.
NIC with a request to upload the OM on the website of DOP

Under Secretary to the Government of India



No.A-27012/02/2017-Estt.(AL)
Government of India
Ministry of Personnel, P.G. and Pensions
Department of Personnel & Training

I o :
New Delhi, \6 August,2017.

Subject: Recommendations of the Seventh Central Pay Commission —

EducationiAllowances 7

Consequent upon the decision taken by the Government on the
recommendations made by the Seventh Central Pay Commission on the subject of
Children Education Allowance Scheme, the following instructions are being
issued in supersession of this Department’s OM dated 28-4-2014 : -

(a) The amount fixed for reimbursement of Childréh Education allowance will be
Rs.2250/-pm.

(b) The amount fixed for reimbursement of Hostel Subsidy will be Rs. 6750/-pm.

(c) In case both the spouses are Government servants, only one of them can avail
reimbursement under Children Education Allowance.

Aised by 25% every. time’ the
Dearness Allowance on the revised pay structure goessup:t 1€ allowance
will be double for differently abled children.

2. Further, reimbursement will be done just once a year, after completion of
the financial year. For reimbursement of CEA, a certificate from the head of
institution, where the ward of government employee studies, will be sufficient for
this purpose. The certificate should confirm that the child studied in the school
during the previous academic year. For Hostel Subsidy, a similar certificate from
the head of institution will suffice, with the additional requirement that the
certificate should mention the amount of expenditure incurred by the government
servant towards lodging and boarding in the residential complex. The amount of
expenditure mentioned, or the ceiling as mentioned above, whichever is lower,
shall be paid to the employee. :
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3 These orders shall be effective from 1st July, 2017.

4, Insofar as persons serving in the Indian Audit and Accounts Department are
concerned, these orders issue in consultation with the Comptroller and auditor
General of India. :

Hindi version will follow.

(Navneet Misra)
Under Secretary to the Govt. of India

To

L. All Ministries/Departments as per standard mailing list.

2. NIC with a request to upload the OM on the website of DoPT.







No. Z.28015/50/2017-N
Government of India
Ministry of Health & Family Welfare Finance
{ Nursing Section )
Nirman Bhavan, New Delhi,
Dated the 3457 August, 2017

OFFICE MEMO! UM

llowanc. . Personnel -
of the 7th Central Pay Commission -

Subject:- ‘Revisi ates  of Nursing A
recommendations

melem mta
regarding

9: _‘
of
Freveried

Consequent upon the decision taken by the Government of India on  the
recommendations of the 7 Pay Commission, the President is pleased to sanction the
revision of existing rate of Nursing allowance to the Nursing Personnel of all categories
at all levels working in Central Government/ UT Hospitals/ Institutions and
Centrally funded autonomous Bodies like AIIMS, New Delhi, PGIMER, Chandigarh.
JIPMER, Pondicherry etc., subject to the following conditions and as per the details
given below: :

' S.No | Allowance Existing Rates Revised rate as per 7t CPC
1.| Nursing Rs.4800/- per | Rs.7200/- per month
| allowance month

I
i
|
i |

(a) Nursing Allowance will not be treated as a part of pay as already decided vide
Ministry of Health and Family Welfare Oder No. Z-28015/ 86/97-N dated
28+ July, 1998,

(b) The additional expenditure due to enhancement of Nursing Allowance would be
met by the respective institutions from their sanctioned budget. '

2. The revised rates of Nursing Allowance shall be admissible with effect from the
NL o A r 76 up by 25 Y -:if"i:z O 4

the Dearness Allowance payableonrevised:pz 909 y

- 3. Nursing Allowance will be payable to all Nurses whether working in
: Dispensaries or in Hospitals.

4. This issues with the approval of SS&FA vide Dy.No.2897/17-IFD dated
10.08.2017 and Department of Expenditure vide ID Note No.300347605 /2017

dated 24.08.2017.
sk

(A K Sahoo)
Under Secretary to the Govt. of India
To,

1. All Ministries/ Departments to the Government of India
2. Chief Secretaries/ Administrators of all Union Territories






s

No. Z.28015/50/2017-N__dt 31*! August, 2017

Copy forwarded for information and further necessary action to:

Director General of Health Services, Nirman Bhavan, NewDelhi

Joint Secretary (UT), Ministry of Home Affairs , North Block, New Delhi

Director, CGHS, Ministry of Health & Family Welfare

Director, All India Institute of Medical Sciences, New Delhi

Director, PGIMER, Chandigarh

Director, JIPMER, Dhanvantri Nagar, Puducherry

Director, NEIGRIMS, Shillong

The Principal/ Medical Superintendent, Safdarjung Hospital/ Dr R M L

Hospital/ LHMC & SKC Hospital/ RAK College of Nursing/ Lady Reading
Health School, Delhi

RIS

( A K Sahoo)
Under Secretary to the Govt. of India






No. 2/5/2017-E.1i(B) : :
Government of India ; g 3
Ministry of Finance
Department of Expenditure
' *iktk

New Delhi, 78 July, 2017.

OFFICE MEMORANDUM

of the Seventh Central Pay Commission refatmg to grant of

Subject:- lmplementatlon of recommendations c
“He ral Government employees.

se! Reﬁt«Aﬂpﬁi‘f‘“E’e%R‘ﬁi‘i

Consequent upon the decision taken by the Government on the recommendations of the Seventh ‘Central Pay
Commission, the President is pleased to decide that, in modification of this Ministry's O.M, No.2(37)-E.|I(B)/64 dated
27.11.1965 as amended from time to time, O.M. No.2(13)/2008-E.lI(B) dated 29.08.2008 and O.M. No.2/5/2014-E. 11(B)
dated 21.07.2015, the adi'nISSlDIilty of House Rent Allowance (HRA) shall be as under:-

_I - Classification of Cities/Towns Rate of House Rent A!Iowance per month asa percentage El
: of Basic Pay only :
il ; 24 %
Y 16 %
Z | 8%

2 The rates of HRA will ot be less than Rs.5400/-, 3600/~ & 1800/-at X, Y &Z class cities respectively.

3. The rates of HRA will be revlsed to 27% 18% & 9% for X, Y & Z class cities respecnvely when Deamess
20° henBACIOSSES 500 s

«" Allowance (DA)Crosses 25%: arfcbf ohle'_:__ 0%3:2

s 4, The term “basic pay” in the revised pay structure means the pay drawn in the prescnbed pay levels in the Pay
Matrix and does not include Non-Practising Allowance (NPA), Military Service Pay (MSP) etc. or any other type of pay

like special pay, etc,

8. The list of cities classified as ‘X', 'Y" and ‘2" vide DoE's O.M. N0.2/5/2014-E.II(B) dated 21.07.2015, for the
purpose of grant of House Rent Allowance is enclosed as Annexure to these orders.

8. Special orders on continuance of HRA at Delhi ("X" class city) raies to Central Government employees posted

at Faridabad, Ghaziabad, NOIDA and Gurgaon, af Jalandhar (“Y" class city) rates to Jalandhar Cantt., at “Y” class city
rates to Shillong, Gea & Port Biair and HRA at par with Chandigarh (*Y" class city) to Panchkula, S.A. S Nagar (Mohali)
which have been allowed to continue vide Para ‘4’ of this Ministry's O.M. No.2/5/2014-E.1I(B) dated 21.07.2015 and O.M.

No. 2/2/2016-E.1I(B) dated 03.02.2017, shall continue till further orders.

% All other conditions goveming grant of HRA under existing orders, shall continue to apply.
8. These orders shall be effective from 15t July, 2017,
9 | The orders will apply o all civilian. employees of the Central-Government. The orders will also be applicable to

tHe civilian employees paid from the Defence Services Estimates. In respect of Armed Forces personnel and Railway
employees, separate orders wlll be issued by the Ministry of Defence and the Ministry of Railways, respectively.

10. In so far as the persons serwng in the Indian Audit and Accounts Department are concerned, these orders
issue in consultation with the Comptroller & Auditor General of India.

- Hindi version is attacheg. ' uwﬂ’#") '

(Annie Georgé Mathew)
Joint Secretary to the Government of India

To

All Ministries and Departments of the Govt. of India etc, as per standard distribution list,
Copyto: C&AG and U.P.S.C.,etc. as per standard endorsement list.







ANNEXURE

To O.M. No.2/5/2017-E.II(B) dated 07.07.2017.

LIST OF CITIES/TOWNS CLASSIFIED FOR GRANT OF

HOUSE RENT ALLOWANCE TO CENTRAL GOVERNMENT EMPLOYEES

SI. | STATES/ UNION CITIES CLASSIFIED CITIES CLASSIFIED
No. | TERRITORIES . RS X AS “Y”
1. | ANDAMAN & : o S
NICOBAR ISLANDS _ \
2. | ANDHRA PRADESH/ Hyderabad (UA) Vijayawada (UA), Warangal
TELANGANA (UA), Greater Visakhapatnam
(M.Corpn.), Guntur (UA),
% Nellore (UA)
3 ARUNACHAL o : : R R
PRADESH -
4. | ASSAM —-- Guwahati (UA)
5. | BIHAR Patna (UA).
6. | CHANDIGARH Chandigarh (UA)
7. |.CHHATTISGARH e Durg-Bhilai Nagar (UA),
Raipur (UA)
8. DADRA & NAGAR e in i
HAVEL)
9. DAMAN & DIU ' —
10, [ BELHE 5 Delhi (UA)
11. | GOA : : — - :
12. | GUJARAT | Ahmadabad (UA) Rajkot (UA), Jamnagar (UA),
Bhavnagar (UA),
_ Vadodara (UA), Surat (UA)
13. | HARYANA - Faridabad*(M.Corpn.),
: Gurgaon*(UA)
14. | HHMACHAL PRADESH === ==
15. | JAMMU & KASHMIR — Srinagar (UA), Jammu (UA)
16. | JHARKHAND ik Jamshedpur (UA),
: Dhanbad (UA), Ranchi (UA),
: Bokaro Steel City (UA)
17. | KARNATAKA Bengalore/Bengaluru | Belgaum (UA), Hubli-Dharwad
(UA) - | (M.Corpn.), Mangalore (UA),
: Mysore (UA), Gulbarga (UA)
18. | KERALA Ea Kozhikode (UA), Kochi (UA),
Thiruvanathapuram (UA),
Thrissur (UA), Malappuram
(UA), Kannur (UA), Kollam (UA)
19. | LAKSHADWEEP —— S
20. | MADHYA PRADESH Gwalior (UA), Indore (UA),

Bhopal (UA), Jabalpur (UA),

| Ujjain (M. Corpn.) :







CITIES CLASSIFIED

Sl. | STATES/ UNION CITIES.
No. | TERRITORIES CLASSIFIED AS “Y”
3 AS “X" ' .
21. | MAHARASHTRA Greater Mumbai | Amravati (M.Corpn.), Nagpur
: (UA), ' (UA), Aurangabad (UA), Nashik
Pune (UA) (UA), Bhiwandi (UA), Solapur
; (M.Corpn.), Kolhapur (UA),
Vasai-Virar City (M. Corpn.),
Malegaon (UA),
Nanded-Waghala (M. Corpn)
- Sangli (UA)
22. | MANIPUR === A
23. | MEGHALAYA
24. | MIZORAM -
25. | NAGALAND -
26. | ODISHA oy Cuttack (UA), Bhubaneswar
. (UA), Raurkela (UA)
27. | PUDUCHERRY = Puducherry/Pondicherry (UA)
__| (PONDICHERRY) Sl PR '
28. | PUNJAB %) Amritsar (UA), Jalandhar (UA),
: Ludhiana (M. Coprn.)
29. | RAJASTHAN i Bikaner (M.Corpn.), Jaipur
e (M.Corpn.), Jodhpur (UA), Kota
(M.Corpn.), Ajmer (UA)
30. | SIKKIM i : = '
31. | TAMIL NADU Chennai (UA) Salem (UA), Tiruppur (UA),
: & Coimbatore (UA), Tiruchirappalli
(UA), Madurai (UA), Eroce (UA)
32. | TRIPURA ° — ==
33. | UTTAR PRADESH bes; Moradabad (M. Corpn) Meerut
(UA), Ghaziabad*(UA),
Aligarh(UA), Agra (UA), Bareilly
(UA), Lucknow (UA),  Kanpur
(UA), Allahabad (UA),
Gorakhpur (UA), Varanasi (UA),
Saharanpur (M.Corpn.), Noida*
(CT), F!rozabad (NPP), Jhansi
(UA)
34. | UTTARAKHAND Dehradun (UA)
35. | WEST BENGAL Kolkata (UA) | Asansol (UA), Siliguri (UA),
' - | Durgapur (UA)

* Only for the purposeé of extending HRA on the basis bf dependency.

NOTE

The remamlng citiesltowns in various States/UTs which are not covered by
classification as “X” or “Y”, are c!assrﬂed as “Z" for the purpose of HRA.

KKk







No.A-27012/03/2017-Estt.(AL)
Government of India
- Ministry of Personnel, P.G. and Pensions
Department of Personnel & Training

+
New Delhi,[é August,2017.

Subject: Recommendatlons of the Seventh Central _Pg:y Commxss:on =

Consequent, upon the decision taken by the Government on the
recommendations made by the Seventh Central. Pay Commission for providing
extra benefits to women employees with disabilities especially when they have
young children and children with disability, the President is pleased to issue the
following instructions:-

(i) Women with disabilities shall be paid Rs.3000/-per month as Special
Allowance for Child care. The allowance shall be payable from the time of
the child's birth till the child is two years old.

(ii) It shall be payable for a maximum of two eldest surviving children.

(iii)  Disability means a person having a minimum Disability of 40% as

elaborated in Ministry of Welfare's Notification No. 16-18/97-NI.1 dated

1 6 2001 and amended from tlme to tlme

(iv)

7. These orders shall be effective from 1st July, 2017.

3, Insofar as persons serving in the Indian Audit and Accounts Department
are concerned, these orders issue in consultation with the Comptroller and aud:tOr
General of India.

Hindi version will follow. . - M

(Navneet Misra)

Under Secretary to the Govt. of India
To

L Ministries/Departments of the Government of India.

2. NIC with a request to upload the OM on the website of DoPT.






; _-=-akﬁNayak Bﬁawan New © Delhi-110003:

FFICE MEMORANDUM

Sub:

: The undersigneds | is cﬁi‘%llremed to state that in gursuance of Government's.
decision.on the recommendatiohofitiie: Seventh - Central: Pagﬂ C‘b‘mm‘ré*bmﬁ the President

s pleased to mtropuce the folloW'lg! miodifiéations “in ‘the Fuled i’éguiatﬁg pension,
Retirement/Death/Service Gratuit) mily :Pénsion, disability pensmn, EX-grat:a ump-

sum compensa’cmnﬁ etc unt}ermthe CS"{F’eﬁsion} @ulggf_ﬁi?g?z and, Gommutatlon of

: a@'fﬁ” CC’S (E)(traordmary

8 ] : Thesetorders appiy to Centrai Government Employees governed by the
LCS (F’ensmn) Rutes 1972 Separate orclers will be IbSUQd by the Mmlstry of Defence

personﬂpl RatIWQ’y employees and ’zhe offlcers of AII Indté :Sérwces reSpec‘LNeiy on the
iaams of these urders : . 3 3

gl A e Rl

i

3.1
-5 who rat:re/d;e in :hdrness on or a‘fLeR 'y 1 2016, Separ@_
respect of ampioyeég who retlred!dled before 112016, '

i

b _
' At:.})y to, Govemrnent servants
rder have~ been issued in

-. : .zi By RE: Ltli '\\3 'T = Tenw W -.H ‘ ; b ] !gr" e, b '7":5- Ak, ".“" =
- ; ¥ --;'}F\‘-.'\'-.'--. i :
G2 , Whele pensnonlfam:lx pqnsmnl@ratuﬂyf(iommg tation .of pension, -etc has

~ already beén: sanct;arred in_cases ogecurring on or after 1. 1 g016 thg same: shall be
i revisediin: terms; of thesa‘orders ‘Inrcases Wher*é pensmn h‘ds been 1 finally sancﬂoned on
the pre revsaed or:iers ;and rf Gt hagpens to bfa more bﬂneftclal than the pensmn

;.'i-- !’u}‘:'—}

% 2 - -_--}-1 LT

i
:
- Tty
§.
i

. Dated the i 4% August 2016

o e e Tt e e ATV AT
L T BT T o ol i S R A SRR R .

= Ot e S, T
gt e T S S e i




* the amount gf pensidn.as contained in Rule 49 of the CCS(Pension) Rules.

= ‘—""—-—-T'-—'—‘—'—-‘“—"‘-'-"‘“'“‘"_“'-—-—m..___.’ : J "_ - . - A AT s
The Pension Sanctioning Authorities should ensure that the date of binn any (e aYs i w

bécomfmg due -under ihes_e orders, the pension "_z-xirea;:.'y‘ sanctiohed shall not be revised
to the disadvantage of the pensioner in view of Rule 70 of the CCS (Pension) Rules,
1972, - e A - ' : :

EMOLUMENTS

4.1 ~ The term ‘Eroluments’ for purposes of calculating various pensionary
benefits other than various kinds of Gratuity shall have the same meaning as in Rule 33

of the Central Civil Services ;(Pensibn)',RuI&s. 1 _9’_?2'

432 ~Basic .pay: in the revised pay structure means the pay drawn in the

prescribed fevel in the Pay Matrix with effect from 01.01.2016 but does mot include any -
other typé of pay like special pay; etc. : R S M
4.3 s In the .case of all E}rids of . gﬁa.tu-it_g—:,_‘deanjéas'é_{léwaﬁcé édm‘iSSEbIe on the
date of retirement/death. shall_continue to be treated as smoluments along with the

emoluments as defined in Paragraph 4.1 above,

PENSION

o1 - . Subject to para 5.2, there shal be no. change i the provisions regulating

i
fit e
ey

52 ' The amount of pénsicﬂ shall be subjec'f to a m;n;mum 0of Rs.9000/- and the
maximum pension would be 50% of highest pay ii the Gmé‘rnme.nt (The highest pay in

the Govt. is Rs 2,50,000 with effect from 1.1 :2016). The provisions &f sub-rule (2) of Rule

49 of the CCS (Pension) Rules, 1972 shall stand modified to this extent.

5.3 The quantum of additional pension/family Pension.available to the olg pensioners/
family pensioners sh4j| continue to be as follows:- R e TR R L s -

| Age of pensioner/family pensioner dditi u i
From 80 years to ]f._ess t_harj 86 ye.a'rs ' ’ 29% af'_ré'v[s'e\d:bas_#:' pension/ 'famw
_F rom 85 years to less _-ihahmara i 30% of revised basiF paension }‘-_farﬁily pension

WMM 95years | 40% of tevised basié pension Ifamily pension

e o : e AR i 50% of revised basié‘peh’gion'/fémiiy pension !

J

_,,.MJ

I

'pen_s_.io‘ngr is in}fa,riah!y indicated in thgs Pension payment order to facilitate payment o::
‘._addrt:ana! pension by the Pansion Disl:;iursing Author{ty as soon as it becomes dye. The

L3

e ot Sl oo e SRR g




pLess than On&yes; e
|| One Year or more but less thaR

1 8.years or more bt jess than 197

- Accordingly, Rlu{[g:_ﬁoi(_“l}.(b)r df CCS (-Ffa_hsion) Rules, 1972 shall stand ﬂ?ﬁﬁtﬁed to this

- Tevised pay structure:and; shallsbe Smbj‘emt%:ta%aézrﬁihim"um*‘éﬁ_f""'Fi’é’i‘QOOO‘f-ﬁ%mi‘%

1 payifent order. For

| ; . f age “and Kis pension is

'€ pension will be shown as. (i) Basic pension=Re:#8,000 and. (i)

Rs.2,000 pm. Thé pension on his attaining the. ageaf:85 years will
Pension = Rg, 1 0,000 and (ii) additional pension = R&i3,000 pm.

Retirement/ Death Gratuity :

8.1 The rates for Péyment of death gratuity shal e revised as titder:

.Length -of: ualifying:-service i e S N

. 1 f3ate of Death Gratuity ., 7|
|2 times of mo nthly emolumen;
6 times of monthly emoluments

3

ears ]

ears. - .

W

e AN SADIASE [
1. Half month's, emolumentssfameis
e onthy period.of qualifyingisah /i

B maximUm of 33 times of: emdldfiier

extent. -

FAMILY PENSION 1964 T ey

| be- c:'_él_léu'laté;"d‘ ata uniform ‘tate’ of' 30%".,"Qf I ﬁpay in the
d-maximum

7,1 Family pension, shaj

of 30% of the highest pay:in the -Gb}x@rm_rriehtl_'_ﬁuia 54(2) relating t@‘Fﬁ?ﬂquﬁﬁ'ﬁslon 1964
under CCS (Pension) Rules, 1972 shall stand modified to this extent,, . |
. 5 s . > 3o Ly ‘g e o Ve o e 4

7.2 _Thé";a%n”b_uhi'._éiiféﬁ‘ﬁénog_é_f_, family pension sha be.509%, of basic pag fidhe revised
pay structure nd shialipe subjett to 4 minimum of Rs.9000/-p.m., and-maliritim of 50%

of the highest pay in fﬁ.ﬁiﬁf’gy%ﬁgmq@tl?_:_'(Tfia_q highest pay in'the Govt:'is Rs; 2,580,000 with

effect from> 1. 1.2016)"

7.3 There. .-W-iﬁ;-:.li?eféifft@_ “other- “{:l‘i’anéem fhe P‘rqvisfq_rfs' @gtnlaugg»i&ﬁﬂiy pension,
enhanced family pension and additional fatmily pension to.old.family pem?sibﬁi’gﬁg;? o

4

b TR |




- upto whigh. the pension can be c
- pension is'to keTestored, '

COMMUTATION OF PENSION |

8.1  There will be m; change in the 'provisiang relating to. commutation \éalues."the lirnit
ommuted or the period after ‘which the commuted

i
P

e G .-“'F'he p.ension/féhily ‘pi‘erjaicén under para 5',énd,7 aboue shall -qualif;y for dearness .

© relief sanctioned fron: time to timé, in accordamce with the relévant rules/instructions..
. i . 3 E . ; ¥

 FIXED:MEDIGAL ALLOWANCE

L TR

101 .-Fixed Medical Allowance'to the.pensieners who are residing in non-CGHS areas
arid-are not:avalling OPD faeility 6f CGHS shall continue.to be paid at the existing rate till
2 final decision fs taken ‘on the: basis of recammendations of the Commitee constituted
frthapurbose: 7o 5% 3. de © 0 e D S .

CONSTANT ATTENDANT ALLOWANCE -

194 The: aount of Constant Atténdant Allowanice 1o pepsioners who' retired . on
disability: pension With100% disability Under the, CCS (Extraardinary) Pension Rules,
1939, (where ithe-individual.is completely dépendent on semebody else for day to day
functions) shall continue. to be paid. at the existing rate fill a.final decision is taken on the
basis of recommendations of theECommittee oonstituted for the purpose. .

EX GRATIA LUMPSUM COMPENSATION

12.1- The amount of ex gratia lump suni’compensation available to the families of
Gentral Government Civilian empioyees, who die in the performance of their bona fide
“official duties under various. circumstances shall be revised as under: ~ . 2 '

Cieumstances .-~ . ' .. o . _|'Amount

Death occurrng: due tq-acciderjts in cotrse of pérformanpé of duties | 25 lakh'

[ Death in he ‘courss of parformance .of dufies atiibuted ta acts of | 25 lakh .

violence by terrorists, anti social elements etc.

- [ Death occyrring- In border skirmishes and a¢tion against -fi‘ail'rtaﬁ*ts,“- 35 lﬁkh-; -'

: terrorists, extremists, sea pirates. o .

; Death oceurring while on-duty in the .specified high altitude, | 35 lakh
 unaccessible ‘border ‘posts, etc. ‘on account of natural.disasters, :
_extreme weather conditions” - - e SR

N Death occurring duting enemy action- in -war or such war like | 45 lakh

i Rxo _engagements, which-are -specifically notified, by Ministry of Defence

s | and death occurring during. evacuation of Indian Nationals from a

f - | war-torn zone:in foreign country -

| E—— i ey




i (Pension) Rules, 1972 ang CCS (Extracrdinafy,l
in terms of the decisions contained in this order will be issued in
CS (Pension) Ryles 4972 oCs (E;igtraordinary) Pension
,.and CCS(Co‘mrn_utation of Pension) Rules, 1981 which are not Specificaily

' Will remain unchangeq. * e . :

<18 Formal amendments' tg CCS
Pension Rules, 1939 _

© due course, F’.rovisions of the
Rules, 1939

1?4.7!.‘ _Thése.‘orde_rs issaé_m'th con'cu.rnehcle. of :t-he?;Min"i?ai _'of Fi.man'ce De aﬁrnent of
Expenditure yige their U.0_ No, 30-1133(c) 2016.10 dateq 03%8.2015- o :
15.1. the

=MPloyses of the Indian Ayqit and Accoypg

ultatiop with Compfnoﬂer ant’ Auditor General of

16. : Ministry of Agticutyine o i e
\ gricultyre ete, ap,

Orders to the Notice of ontroller of P

and Subordinate Office

| Accqun-tsﬂ-"a and |Ag
_sunderthemoné- e Do




