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Annual Performance Assessment Report (APAR)

afrss #ff 3regra® / Senior Tutor in Nursing
7 areargs / Tutor in Nursing

ICEIEI
Department:

IEGIED q g% fosuree & ey

Period of Assessment from to
E Fafeaera faawor
PART-l : PERSONAL DATA
(m/mlmﬁmmmwmmm,mwﬁwmw

wafua Roverfs FHfued & wred )

(To be filled by the Administrative section concerned of the Ministry/Department/ Office, in its absence,
Reporting officer to get it from officer reported upon)

14 ;T FT A1F UG UG J

Name of officer & present designation:

12 @ar & wEwger & @R }

Date of Joining the Service:

P _ |

Date of Birth:

1.4 ﬁmﬂgﬁmﬁgﬁﬁaﬁm:

Date of continuous appointment to present grade:

-
-

1.5'%%%3‘&??%#31{1@: r J

Present post and date of posting thereto:
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€ o 1F gaR ¥ waffyd A H1 3E
¢ Period of discontinuity from duty:

i) ?’.‘dj{‘f & LT / On account of Leave:

i) WRETOT @ Eged / e LGN HAl & FROT

On account of /Training other official Assignments:

17 SteTToTE Ud caraaTaE |t gan.

Academic and Professional Qualifications:

1.8 o7 siadeha/fagy aReToT/gaeaal QT&TSHAT
3 srer fRT 3R SgE e A yed #
Inland/Foreign Training/Refresher Courses

undertaken and Professional qualification
attained during the assessment period

19 coraEiaE et $ FeRr/EeednaE H g fsfra e
Fellowship/Membership of Professional Bodies/Departmental
Exam qualified :

110 TIAE A dde + HH ddA
Pay in the pay band + Pay Matrix level

)
F

111 9RNE F ATF T HR.UA/HR.OA. a?r\qsﬁarm

TETT dYdr &r SIELEC] 37 HIY/ Name ofCoumcnl &
Registration No. of RN/RM which it is valid upto & ;

&

112 Refésr, gfrderr qOr FhERE

Reporting, Reviewing and Acceptlng Authorltles

Rafear A qrm 3R gEEH fraxE $r Ay
Channel of Reporting ¥ Name and Designation Period covered in the year
{Raféer witerr -

% Report‘i?\_g Authority
g e e

Reviewing Authority

Signature of the concern
Date: Administrative Officer with offi;ial seal




5y

ol

PART-II :

2.1

2:2

2.3

24

2.5

e a,,.;'"f.ﬁ i
s "\\}UY‘TV' ) -

¢ , j'q's”'p"‘m’ t

N s \

¥ & SR ¥9: FAediha
self Appraisal for the year

qe & gTficar & giered faavon:

Brief description of duties of post:

FFe AR (Feifeea 6T, m@h/ﬁWﬁmﬁﬁﬁTﬁWﬁ/ﬁ
@y fRar )

Clinical/ Teaching (Hours per week/ Year Spent by you in clinical teaching, demonstrations/
tutorials):

Fae / o S, wiRIEToT: ' X
Undergraduate/ P.G. Trammg B ““\
J

i) | No. of lectures allotted to the off|c|al

i) | No. of lectures taken by the official Y

“k"ﬂ;‘
T A
,. -
T S : g(f .,,;“‘Q—V \;
Research: p:

a) | Title of “Research projects in which
you have\been lnvolved in the
previous year asy i

i)  Chief 1nvest|gator

ii)  Co-investigation

b) | Mention list of publications by the
official

C) | Describe list of papers presented by
official in conference/workshops

mmmmﬁﬁamwm%mg,uﬁﬁaﬁmwﬁmmmﬁ:

Have you filed your immovable property return as due? If yes, please mention date:

ﬁIYes
@€l / No
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2.6 mmmmmmmm/@mmmﬁwm FAT
HTITH B
Any other additional and unforeseen assignments carried out/ Initiatives undertaken worth
mentioning:
YT / Place: (Raveitha ¥foed & gearr)
e / Date: (Signature of the Officer Reported upon)
$TTT-11 F Hegiw S
PART-IIl : Work Assessment X
%
) ! _‘\.' friing .
30 . T I JAOFEN gaRT Tl AR SuatmEt & W9y # v v Hegima § g5Ad §
A e AU W 3.1 & west F Ay, o AR Y #Eﬂmaﬁ"‘rmaaﬁv
Do you agree with the Self appralsai of the officer with regard to targets and achievements? Indicate
reasons and extent of d:sagreement W|th reference to 3.1 below, if any.
\s
3.1 H?qmmmma(mm%) : 1~10$Ww(mﬁmraﬁ)l
Assessment of work output (weight age 40%) : On scale of 1-10 (please see instructions).
Mﬁwﬁgﬂf&mﬁmﬁtﬁvﬁ%&r Raife witerhr | qrfRieEs e | gefiees witsrd & sy
Instructions for Reportmg/ Reviewing Authority Reporting Authority Reviewing Authority | Initials of Reviewing Authority

) 922 & yER.RRA v oE @
QU Fe #r ¥/ Extent of
accomplishment of planned
work as per para 2.2 above

i)  FEgeA & #1 ToTEEr / Quality
of output

i)y 9w 26 & AR FvwRE
FEURY e FE oA g
&=/ Accomplishment of
exceptional work/ unforeseen
tasks performed as per para 2.6
above

U FT @ gAEq Aofraer /
Overall Grading on ‘Work Output’

st

P . B b 76 e
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3.3

3.4

]

. B

o

: : s

Fr & uia e/ Auilde to | ~

dofgas o & Aogiehet (Hecd 30%) . 110 & IS W) |
Assessment of work output (weight age 30%) . Onscale: . - v picuse 258 instructions).
]Wﬂlgﬁﬁ?ﬁaﬁrwﬂﬁrﬁ#ﬁ-‘mﬁ'&ﬂ | frafer e | T et | g e & e
| Instructions for Reporting/ Reviewing Authority | Reporting Authority Reviewing Authority | Initials of Reviewing Authority
|

|

[

.| S o

jii) 3-1??11'{4? [ Discipline |

) Faw ®iere / Communication Skills

v) Wmﬁmmﬂ

Capacnytowork‘mtimeilnes
vip  faeandt, wrRfr @ 3=A el &
g siadafdas @Eu/inter-personal

relations with student, colleagues &
seniors

p———r B
W!’Dependabihly and willingness
to take responsibility

FafFas o W FHES AyofiEor

Overall Grading on ‘personal Attributes’

viil)

[
Assessment of functional competency (weight age 30%) : Onscale of 1-10 (please see instructions).

w;ﬁﬁmmﬂrmﬁh frqvfEar mftsTlr QTR W gaﬁ'ﬁﬁﬁmﬁmﬁﬂ:mmm
s for Reporting/ Reviewing Authority Reporting Authority Reviewing Authority

Instruction Initials of Reviewing Authority

i) T e | searied
Teaching Ability/ effectiveness

o e gam & wAgeeHen AN 1
Eraffaar / Punctuality and regularity

. at assigned classes

v RwnER  adew  wE-aediE

knowledge of current advance in

his/her subject
RTgE AT Fhera #H

gFar /| Competence in clinical

laboratory skills in his/her subject

S CE A L EICEGES
nffefat & swhedr & FEaR /

Extent of participation in Academic/

Administratively/ extracurricular

WHWWW(WSO%) :1-10$WW(M3%?;€%31§)1

Overall Grading in Part-lll consist of 3.1,3.2&3.30n scale of 1-10:
Pt et st & A fdu R iU

X l_nstructions for Repcrtingj Reviewing Authority

$T37-3.1 / Part 2.1

Initials of Reviewing Authority

8Tm9T-3.2 | Part 3.2

—— e —————

$T91-3.3 / Part 3.3

FFEd AuitEtol | Overall Grading




HTT-IV
®' PART-IV:

4.1 mw:maﬁmﬁmﬁwwﬁmvﬁés

Integri

safedara Hgel AT (Hged o] L)

Personal Attributes (weight age not applicable)

ty: Please comment on integrity of the officer:

k

4.2

fraiféer

Instruct

e & fav fadr

ions for Reporting Authority

fratféer aftrerd

Reporting Authority

i)

Fareey §1 BT / State of Health

ii)

FHAR 9 AR TRT TR wqafa sl 3

Tosr o= & gfy e / Attitude ged towards | - :

weaker section and SC/ST/OBC. L

i)

FHET vd deregan: Foar O f 3RRF iR 3=
g3 F Ioo@ F TEH 3uF uReor d@ew SeEt
aﬁaﬁﬁﬁ#mmﬁmﬁmpmude

and potential. Please mention about the aptitude of the A
officer and areas in which he has potential to develop S
along with training needs. L0
(‘- i “\\.
43 FET 70 weal A emfesd AT /<pen Picture in about 70 words:
*‘«;\ﬁ Ry
\ ""‘»::
\\
o
¢
g e foraer arer 31T & geamr
f/" “§ Signature of the Reporting Officer
FUT / Place: ATH/Name:
& Yeed/Designation:
feat / Date: R Fr afen

Note: For the ease of calculation, the co-relation between grade, rating and scores are given below:

During the period of Report:

GRADE RATING SCORE
8.00 and above Outstanding 9
6.00 and above but below 8.00 Very Good 7
4.00 and above but below 6.00 Good 5
Below 4.00 Average 0

s




HTIT-V qe: ferdreyor
PART-V : Review
5.1 tﬁﬁ?ﬂﬁﬂﬁlﬂﬂﬁ & 31efieT Far Fr af:

Length of Service under Reviewing Authority:

52 & T HEHI & FE Eeqe AR Rfe fRwanl & dey F Rofe sfed gar
WWW#W%?WWWr'WWWWﬁW
AE & A Poar 3@ T A R a0 Fe 7 O FApdie! F Seed W ?
Do you agree with the assessment made by the Reporting Officer with respect to the work output
and various attributes in Part-Ill. In case you do not agree with any of the numerical assessment or
attitudes, please record your assessments in column provided for in that Part and initial your
entries. ‘

& / YES g / NO %

7
53 #AF PBeaar & iy & goded) fGawer & Sedw F:0

In case of difference of opinion details and reasons for the same may be given?

X

54 Rofee e qan gfifees REer - agfFaan feeaom:

Remarks/observation o'{n\.the Pen Pict‘ﬁi'e‘ by the Reporting Officer:

- y:
55 1-10 & Bhel B FHT JfE X
Overall Grade on scale of 1-10:
v A
% ‘[
qefaTeRe ORI & FEaRI
Signature of the Reviewing Officer
FYTA/Place: ATH/Name:
UgATH/Designation:
feaTw/Date: gefdesa 3@t/ During the period of Review:

AT mALAR. Y Feuw Ry gave ¥ Red e SR SRyt sw F e e FAG-HAT (Ieferva-1l) HY whEafaa ¥

Note: Instructions on APAR including a Time-schedule {Annexure-Iil) for preparation/completion of actions pertaining to the same are enclosed.

*Note: For the ease of calculation, the co-relation between grade, rating and scores are given below:
GRADE RATING SCORE
8.00 and above Outstanding 9
6.00 and above hut below 8.00 Very Good 7
4.00 and above but below 6.00 Good 5
Below 4.00 Average 0

-




Ao H arfa 7R gres, 374305, ganT HdTieTd
Scrutinized by CAO/APAR Cell, AIIMS

MYfAT/ CONFIDENTIAL
NOTE:  &var #1€ 3ft Hiersr R AT BT / PLEASE DO NOT LEAVE ANY COLUMN BLANK
(qTae FY 3T FO wateud wfUEE F BT &/ to be detached and Handed over to the Ratee Officer)

() = sfa/ g ¥/ TeATH &
o g% 1 af #1 arfAR & TEEsdea Slda F1 O

Coica T Ranféer sftamdr &1 gega H
APAR in respect of Shri/ Smt./ Ms. grade/ designation for
the period from to submitted after completion of the self-Appraisal

to the Reporting officer on

fafEer srftreTdy & gEaTeT / Signature of the Reporting Officer :
AT Ud 9gaTH / Name & Designation:

(i) v SHaAfa A DEAECCIC &r
q as &1 yaft #r afaR. & Rdft el g R
# qARdET SR # e A

APAR in respect of Shri/ Smt./ Ms. ' grade/ designation for
the period from to submitted after initiation to the Reviewing Officer

on

mm*m / Signature of the Reviewing Officer:
ATH & 9g=ATH / Name & Designation;

s 'I
|

!
¥
'- [

S S MITAT /| CONFIDENTIAL
Hr 1 A (Bradr R fordt 37 W §)/Name of the Ratee Officer

a.fFaRk & oy mw ﬁ@wﬁﬂé%|mﬁwq¢ﬁéaﬁ$y§w,
anfaA R, & Rvaarg & Ry vfodes, ofd & &1 77 15 Rt % $aX TEJ HET g
A copy of the APAR received by me on as per instructions on the subject, if | wish to

represent against the contents of the APAR, i have to do so within 15 days.

AorE Ry sTer arer e & gEaTe / Signature of the Reviewing Officer:
AT UF 9EATH / Name & Designation:
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” ANNEXURE-|

TIME SCHEDULE FOR PREPARATION/COMPLETION OF APAR
(REPORTING YEAR-FINANCIAL YEAR)

Date by which to be completed
Distribution of blank APAR forms to 3| concerned (i.e. to [ 37 March

officer to pe féported upon where self-appraisal has to | (

be given ang to reporting officers where self-appraisa|
is not to be given)

This may be completed even j
week earlier)

2. Submission of self-apprai
officer to be reéported upon

Submission of report by re
officer

accepting authority, wherever provided., h
_ Appraisal by accepting authority, wherever provided M
. (a) Disclosure to the officer reported upon where there | p1% September

sal to reporting officer by 15" April
(where applicable)

iS no accepting authority :
(b) Disclosure to the Officer re
is accepting authority :
Receipt of representation, if any, on APAR

i
Ported upon where there | 15™ September |

15 days from the date of receipt
ofcommunication

Forwarding of répresentation

competent
authority

to the

21* September
06" October

(a) Where there is no accepting authority for APAR
(b) Wh

Within one month from the date
of receipt of representation
15" November or obtaining of

decision of the competent
authority,

Process, after which the APAR will be | 30™ November

finally taken on record




(iii)

(iv)

(vi)

ANNEXURE-II

aifis Frifasaes Aeaea RO & 7T 32 7 ol o= & dev 7 Reanfady

Guidelines regarding filling up of APAR with numerical grading

aiftes srdfersares Heals- RO & Fesl o1 waicd g877 & gU woeegas v e |
ST ST

The Columns in the APAR should be filled with due care and attention and after
devoting adequate time.

QT JTRAT T ST B (FE 3TATT I T K HeAw R S arer wEqer Is) Hr A
S e A A3 1 A7 2 Y HOERT F Iwherar F fafAfite wa g 9w 79 8
AT I ST SN0 3R B 56 avE 9-10 & Falas IS & IAFRr & FY fAvaes
F fafdese Xd gU gA ¥ F SRS SEXAT A0l A 12 47 9-10 H A =
GHTGAT S T grar &, Ife T I e o oa € ar 30 ufa & #Ror sd= &1 Hraegshar
gl ROifésr st 3R @#er Ry e 3l &1F #a el FHisfer e #i
arEdfash eTAAI &1 TETAT F LA A WA §U T 3P IS &

It is expected that any grading of 1 or 2 (against work output or attributes or overall
grade) would be adequately justified in the pen-picture by way of specific failures and
similarly, any grade of S or 10 would be justified with respected to specific
accomplishments. Grades of 1-2 or 9-10 are expected to be rare occurrences and
hence the need to justify them. In awarding a numerical grade the reporting and
reviewing authorities should rate the offi(;er against a larger population of his/her
peers that may currently work under them. "

T Fwrfsaes Fqeaia RAE 7 8 AR 10 & @9 & I3 1 “Iese” AT omwen 7R
WeAfa/ Ay FT &6 eI @ AT W= & v I3 9 fear Smer |

APARs graded between 8 and 10 will be rated as ‘outstanding’ and will be given a
score of 9 for the purpose of calculating average scores for empanelment/promotion.

it rifesares Fpaiha RaE # 6 3K 8 & @9 F I3 F ‘agd Ircor Hew Fwan
AR g v wrears 7 far smoem |

APARs graded between 6 and short of 8 will be rated as ‘very good’ and will be given
a score of 7.

aifte srRifasaes Fediws ROE & 4 #R 6 & &9 & I3 F “eor A Fwen 3R

gaes for gieares 5 fear Smoer |
APARs graded between 4 and 6 short of 6 will be rated as ‘good’ and given a score of
5.

afies wfAsIes Aot Re & 4 & Y BA o= ae 92 F f A= e |
APARs graded below 4 will be given a score of zero.

-10-
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